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INTROD UCTION
TRADE UNION BEGIN NINGS .

Tr ade Uni onism beg an in a rel atively insig ni fican t way
in the latter part of th e eig hteenth century , the basis of
the unions of that t ime bein g the older tr ades such as
tailorin g, shoemaki ng, and our own print ing craft , and
were mainly local in the ir extent . As the impact of th e
Industrial R evolu tion expand ed and made more app arent
the growing gap between employer and em ployed, the
unions, over a period of many year s, g ra dually exte nded
both in scope and char acter , some of th em at an ea rly date
taking th e form which is familiar to us to -day .

Until 182' workers' associations were prohi bited, but the
repeal of th e Combin ation Acts th at year a t las t made it
possible for workin g men to meet as such, and discuss
industrial and politic al problems . Much of th eir early
activity was dir ected iri support of the Ch ar tist agit a tion
of the early nin ete enth century, but th e disillu sionm ent
arising from the resul ts of the first Refor m Acts and the
effects of the period kn own as the " H ung ry Fortie s" drove
th e union s to think a long less poli tical and revolutionary
lines tow ards the more restr icted field of imme diat e bette r
ment of their workin g sta nda rds and condit ions. Th is
made the un ions mor e accepta ble in the eyes of many
workers .

Many of th e unions tha t we kn ow to-d ay have had a
continuous existenc e from about the middl e of last centu ry
when this tend ency was takin g place. It was not , however,
until 1875 th at their posi tion was lega lly defined. Th is was
the subjec t of furt her legi slation in 1913 when an advance
was rrrade ; ag a in in 1927 wh en , as an aft erm ath of the



10

General Strik e, th eir field of ac t ivity was on ce mor e
restri cted ; and finall y in 1946 wh en the viciou s 1927 Act
was repealed a nd the union s given a st a tus and freedom
wo rthy of them.

OUIl BEGI NNINGS .

Pr ior to 1845 there was a Scotti sh as sociat ion formed
from severa l local br anches th en in exist enc e. Tow ar ds the
end of 1844 a Nat ional T ypogr ap hical Associat ion was
form ed of which the then Scotti sh group becam e par t uf
its or the rn Section . Thi ea rly at temp t at feder a tion
pro ved to be prem atur e as it only survived a short thr ee
year per iod . In 1853 the S cottish Typog raph ical Association
of our tim e was form ed, con sistin g of five bra nche s-Dum 
fri e , Ed inburg h , Gla sg ow, Kilmarnock and Pai sley. Th ere
have been vari ous add it ions an d deflectio ns since th en unti l
to-d ay th ere ar e 32 br anch es coveri ng eve ry district in
Scotl and a nd havi ng wi thin it s member ship mor e th an 90
per cent. of a ll who are employed as cra fts me n in th e
lett er pr e s side of th e prin t ing indu str y.

Th er e is also in memb er ship a ll m al e and fema le assist 
ants worki ng in th e lette rpress dep art ments of the indus try,
and, in add it ion, ou tsi de th e citi es of Aberdee n, Dundee,
Edi nbu rgh and Gl asg ow, ma ny oth er anci lla ry wo rkers in
offices rec og ni ed by the Associa tion . Th ese memb ers a re
confined to an Auxilia ry Sect ion having its own rul es a nd
worki ng ag reeme nts.

AFFILIATIONS.

Th rough out its wh ole existe nce the Associ ation has never
fail ed to re cognise the nece ity of workin g in the closes t
possibl e collabor at ion with oth er unions in the prin t ing
indu stry and al so w ith any other trade union wh enever
the opportu nity to do so a rose-bot h nat ion ally and int er-
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nat ion ally . In accordance wit h th is policy th e S.T .A. is
affiliated to sever al or g ani sati on s.

Print ing and K indred Trades Federatio n.-The Associa
t ion is a ffiliated to this body, and in th is way both benefits
from th e expe rienc e of ot her print ing tra de un ion s and
is als o abl e to m ake its contr ibu tio n tow ard s rai ing th e
stan da rds of th e industr y ge nera lly. Man y qu estion s-su ch
as hour s and hol idays-wh ich are comm on to a ll the Fede ra
tion' s me mbers, are now dea lt wi th in a collective way .

T he British Trad es Union Cong ress, to wh ich we are
a tta ched , is undoubt edly the for emo st indu stri al orga nisa 
t ion of its k ind . No modern Britis h Gove rnme nt ever
con templa tes legi sla tion , especia lly in ind ustri al a ffairs,
without tak ing account of its viewpoint and very often
seek ing its active assista nce.

Th e Scotti sh Tra des Unio n Cong ress is ind ependen t of
the Bri t ish one, but has of recen t yea rs seld om differ ed in
its ge ne ra l polic y. I t per forms th e very necessa ry job of
express ing Sco tt ish ind ustria l opinion and of in fluenci ng
leg isla t ion pecul iar to ou r own coun try. It, too , is con
sist ently consulted by every Go vernm ent departm ent .

Th e j oin t Industrial Counci l of th e Prin ting and Allied
Tra des.-Th e Associ ati on has its place both in th is body
and in its Scot ti sh Secti on . Th is Coun cil was born a fter
the 1914-18 W ar and has since served as th e medium by
whi ch both employers and employ ees discu ss que sti ons
whi ch a ffect th e indust ry as a whol e, such as ap pre nt ice
tr a ining a nd healt h .

In ternat ional Graphical Federa tion .-Thi s body is an
ama lga mation of the Typ ogr ap hica l, Book binders and
Lith og rapher , wit h the addition of ma ny uni ons w ho had
no prev ious in tern ati on al connect ions, and was formed on ly
in May 1949.
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Oth er Affili ations. - In addition to the above we are
affilia ted to such specialize d bodies as the Na tional Council
of Labou r Colleges (for edu ca tiona l purpos es) ; th e Labour
R esearch Departm ent; and the S cottish Council f or
Ind ustry, whose purp ose is to safeguard and adva nce
Scottish industri al pre stig e and int erests.

All this administr ative m achin ery is ba sed on the local
Branch es and can only func tion provid ed the se show con
st ant activity and liveliness . No part of it will work of
its elf and, wh at is more importa nt, neither will it express
the will of the members unl ess they in turn parti cipa te in
its day-to -day activiti es. To do so it is necessar y to have
a knowl edg e of the Association's histor y, rul es and ag ree
ments wh ich are, however faulty, the expr essed will of
th e members-born of hard experienc e and oft en of much
self-sac ri fice. It is ther efore the right , du ty and priv ileg e
of every mem ber to have an in timate knowl edge of them .

R. H . L.

RULES

PART I

I.-Name.
1. Thi s Or g ani sa tion shall be called the " SCOTTtSH T vro

GRAPHICAL ASSOCIATION," and shall consist of all Br an ches
or such Print ing Societies as are or ma y be established in
Scotl an d .

2. All Societi es, aft er enrolm ent , to be design ated
Bran ches, but only one Bran ch can be recog nised in each
town -Ed inbur gh excepted , wh ere one Br an ch for Com
positors and one Br anch for Machinemen shall be permi tt ed.

2.-0bjec ts.
1. Th e objects of th e Associa tion sh all be to

Uni te and prot ect memb ers;
Regulat e and mainta in ra tes of wag es, hour s and work ing

condi tion s;
Restrict number of app rentic es, and insi st on th eir proper

tr ain ing;
Render assis ta nce to members removing or emig rati ng;
Provide sick, perm anent disab leme nt, out-of-w ork , super 

annuation , and fun eral allowa nces;
Prov ide legal assist ance to all member s in cla iming

compe nsa tion for illegal dism issal ;
Prov ide leg al ass ista nce to all mem bers in claimi ng

comp ens ation for injury or disease, fatal or tempo ra ry,
susta ined in cour se of employm ent ;



Adjust differences by conference, arbitra tion , or otherw ise ;

Promote the cause of Tr ades Uni onism by encour aging
the esta blishment of Br anch es (a ffiliat ing , wh ere
pra ct icable, with In tern a tional Secre taria t, Nation al
and Gen eral T rade s Uni on Federat ions, an d at ional
Council of L abou r Coll eg es) ; and

Ex ercise a supervision of all matt er s a ffectin g th e print ing
tr ade.

2. The Protective Fund of the Association shall consist
of the minimum sum of £70,000. Executiv e Council shall
impose a levy of not more th an 1/ - per week on each private
journeymen member and 6<1. per week on each priv ate
apprentice memb er over four yea rs at the trade whenever
th e fund fall s below that mi nimu m .

3.-l\lembers.

1. AlI Compo sitor s, Cos ting Clerk s or Design ers of
Lay-out (who have served seven yea rs' apprenticeship) ,
Readers, Compo sing Machine Op erators, Composing
Machine Casters, Pre ssmen, Printing and Photogravure
Machine Mind ers, Proc ess Provers , Foremen, and Fore
wom en shall become members.

2. Appr en tices are elig ible for memb ership during first
yea r of appr enticeship, but must become members on
ent erin g th eir second yea r of app rent icesh ip.

3. Age last birt hday of all applican ts must be state d
befor e they can be accepte d as members .

40. Memb ers sha ll not be a llowed to wor k with non
member s. This rule sha ll not prev ent th e enrolling of
workers in any office wh ere th e Executive Council and the
Br anch hav e sa tisfactory evidence tha t the sta nda rd wa ges
and work ing condit ions will be fully observed aft er the
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office has been placed on the Fai r Li st , and where a g uar
antee has been g iven by the employer tha t afte r the date
of recog nit ion a ll the sta ff in eithe r the case or mac hine 
room shall be recrui ted from m embers of the Associa tion .

5. Composit or s must not do an y Pr ess or Machine wo rk,
and Pr ess or Machin em en must not do any Case work.

".-Constltutlon 01 Encutlve Council.

1. Th e busin ess of the Associ ation shall be cond ucte d by
an Ex ecu tive Council of fifteen members, compos ed of
Pr esident, Gener al Secret ary , Financial Secret ary, and
twelv e members , six of whom (exclusive of General Secre
tary and Financi al Secre ta ry) sha ll reti re first yea r and
six second yea r . Th ey sha ll be elig ible for re-elect ion.

2. No fewer than seve n memb ers shall be compete nt to
transac t business at any meetin g .

3. There sh all be one comp osit or and one mac hinema n
represe ntative in ea ch g roup. Th ey sha ll be elected as
follows :-

Group A, Glasgow-2 repr esenta tives (1 compositor
and 1 machinem an) .

Group B, Edinbur g h-2 repr esentativ es (1 composito r
and 1 machin eman ).

Group C, Aberdeen , Arbroa th, Dingwall, Dundee,
Dunf erm line, Elg in , Forfar, Inv erne ss, Kirkc a ldy,
Per th , W ick- 2 repr esentativ es (1 composito r and
1 machin eman ) .

Group D, Airdrie , Alloa , Ardro ssan , Ayr, Bath gate,
Berwick, Dumba rt on , Dumfr ies, Falki rk , Ga la
shiels, Gr eenock , Haddin g ton, H awick , H amil ton.
Kilm arno ck, Paisley, Stirli ng , Roth esay-2 repr e
senta tives (1 compo sitor and 1 machin eman) .

Group E , Women Compo sit ors-l represen tativ e.
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Gr oup F, Auxil iary Sect ion-- 2 represen ta tives (1 fema le
and 1 male ) .

Group G, Natio nal Newspape rs- l rep res entativ e. Only
members who have been conti nu ously employed for
eig ht weeks in da ily newspaper offices prior to date
of re turn of Ball ot Paper to th e Br anch Secretar y
sha ll be enti tled to vote in this group, and they
shall not be ent itled to vote in any other g roup.

NOTE.-o ne representative from Groups At B, C, D, Et and F retire
first year. One representative from Groups A. B, C, 0 , F, and G
retire second year, and so on alternately. End of year to be reckoned
as on date of Executive Council meeti ng whic h passes annual report.
This also to a pply to Officia ls . Th e Pr es ident sha ll be elected ever y
even-d ated yea r Cor a period of two year s.

4. In ,the Group elections no Br anch shall have both the
compositor and machin eman repres entat ive (Gr oup A
excepted). In Group G th e represen ta tive may be either
a compos ito r or a machineman.

5. Nom inatio ns from Branch or Bran ches sna il be sent
to Hea d Office not lat er th an last Sat urd ay in December,
afte r which voti ng paper s sh all be issued (if necessary ) , to
Br-an ch Secreta ry or Br anch Secre taries concern ed,

6. On ly mem bers of over five yea rs ' sta ndi ng as journ ey.
men in Associa tion sha ll be elig ible for nomination .

7. All elections shall be by exha ust ive vote.

8. Memb ers shall confe r wi th Br an ch Commi ttee o,
Com mittees of Br anch es by whom they are elected on any
import an t ma tt er a ffecting Associati on .

9. Vice-Pr esident sha ll be elected ann ua lly at first
me etin g.

10. No member sha ll be elig ible to bord any office or
appoi nt ment in a Bran ch but may act as repre senta tive on
ext ra-mura l bodies .
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11. A Branch sha ll have the ri ght to send a deput ation
of not mo re tha n two repre sentativ es to Ex ecutive Counci l
meet ing wh en any mat ter affect ing its in terest i unde r
con ideration, one of whom shall have his expenses pa id
by Association . Th ese represen ta tives sha ll have th e rig ht
to rem ai n and tak e part in any discuss ion whi ch may tak e
place on the ques tion unde r considera tion , bu t sha ll not be
en ti tled to vote .

12. Depu ta tions ca n only be received when appointed by
a Branch Comm itt ee or a general or deleg ats meetin g of
Bran ch .

5.- Loca tion of Executive Coun cil.

Executive Council sha ll be loca ted in Glasgow.

G.- Fee to Membe rs of Exe cuti ve Council.

1. Fee for a tt end an ce a t ea ch meeting (s ta tutory or
special) of Ex ecu tive Cou ncil shall be in accorda nce with
Rule 21, with amount of th ird-class re tu rn ra ilway far e
actu ally pa id on day of meet ing . Receip t to be sign ed by
each memb er for money received.

2. Members sh all be insured aga ins t accident s whil e
eng aged on Association bus iness .

,.-Meetin gs of Exe cuti ve Coun cil.

1. Stat utory meetin g s of Ex ecutive Coun cil shall be held
on first Satu rday of ea ch mont h and followin g Sun day if
necessar y. Special meetin g s sh all be held wh en business
necessitat es.

2. Should any member negl ect to a ttend two consecutive
meetin gs (except in cas e of sick ness or other sat isfacto ry
reason ) , his place will be declar ed vacan t and an in tim ation
issued to Br anch Secretar y or Br an ch Secreta ries affected
requ estin g nominations to fill vacancy .

B
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S.-Compositlon of Executive Council on Machine

or Press Questions .

Should any question a ffectin g Machin e section be brou ght

before Ex ecutiv e Council , an equal numbe r of Compo si tor s

and Mac hin e or Press Men, and Pr esident, or, in his

absence, Vice-Pre sident, sha ll ad judicate upo n such case.

9.-Electlon of President.

1. Election of Pr esident sha ll tak e place not lat er th an

31st December.

2. Nomi nati ons to be mad e by any Associatio n Br an ch

not lat er th an the last Sa turday in Septembe r .

3. Onl y members of over five years' sta ndi ng as

journ eymen in Associati on sha ll be eligi ble for nomin at ion

an d election .

4. Not mor e tha n one nom ination sha ll be received from

any Association Br anch, the consent of nomine e having

been previou sly obtain ed.

5. I n event of more th an two memb ers being nominated,

an exhaus tive vote shall be take n (if necessary ) .

6. Along with nam es submitted for electi on, a list of

offices nomin ees have held in Branc hes or Exe cutive Council

sha ll be gi ven .
7. He sha ll hold office for two yea rs and be eligib le for

re-election, but should he fr om any caus e wh at ever resign

or be removed from office, Execut ive Coun cil shall appoint

Vice-Pres ident to fill th e office pro tem .

8. New nom inations to be mad e by Br anches with in

four wee ks thereafter .

IO.-Dutles 01 President.

1. Pr esident shall preside a t all Associati on and Auxilia rv

ect ion Meeti ng s.
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2. Wh en minu tes of Ex ecuti ve Coun cil a re submitted

and approved he sha ll sig n th em in pre sence of meeting .

3. He sha ll have a cast ing vote only.

4. He sha ll receive th e sum of .£10 per annum , exclu sive

of his fees as a member of Exec ut ive Coun cil.

H .-Duties of Vice.Pre sident.

Vice-Pre sident sha ll perfo rm all the duties of President

in absence of that official.

12.-Election of General Secretar y.

1. Electio n of Genera l Secreta ry shall take place not

lat er tha n 31st December .

2. om inatio ns to be made by any Association Bran ch

not lat er than the last Satu rday in September.

. 3. Onl y memb ers of over five years' st anding as

Journ eym en in Association sha ll be elig ible for nomi natio n

and election .

4. Not more th an one nomi nat ion shall be received fro m

any Associat ion Br anch, the consent of nomin ee having

been previously obta ined.

5. In event of more th an two members bein g nominated.

an exhaus tive vote sha ll be take n (if necessar y) .

6. Along with nam es subm itted for election , a list of

offices nomin ees hav e held in Br an ches or Exec utiv e

Coun cil sha ll be g iven.

7. H e sha ll hold office for four yea rs and be eligi ble for

re-elect ion, but should he fro m any ca use what ever resign

or be remov ed from office, Executiv e Council shall appoi nt

F inan cia l Secre ta ry to fill the office pro tem ,

8. New nomin ations to be mad e by Br anches with in four

weeks thereafter .
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13.-Dutl es of Genera l Secretary.
1. General ecre tary sha ll, under di rection of Executive

Coun cil, perform the followi ng or such other duties a may

be necessary ;-
2. H e shall conduct necessary cor respondence with

Br an ches, copies of which shall be submi tt ed at each

Ex ecuti ve Counci l meet ing.
3. H e shall publish circul ars wh en requi red, collect

statistics, prepare and submit to Ex ecu tive C~uncil for
publi cat ion an annua l report (which mu st be , ssu~d .not
la ter than 31st March ) of the tran sacti ons of Association.

4. H e sha ll call meetin g s of Executive Council when
occasion may require, keep a regis ter of members of
Association , and, wi th the advi ce and ass istance of office
bearer s, giv e such instruct ion s to Br anch es on urgent
occas ions as circum stanc es wa rra nt .

5. H e shall undertak e such org anising a thoug ht

necessar y. .
6. He shall, in S cotti sh T yp ograph ical Journal ~ publ~sh

a calenda r of fort hcom ing meet ings in connection with
Associ atio n for conveni ence of Secret ar ies and ge nera l
memb ership, and a summar y of business transacted by

Executi ve Counci l ea ch month .
7. H e sha ll communica te, throu gh Br an ch Secretari es,

official res ult of elections to all candidat es .
B. H e sh all ex officio att end all Association delega te

meetin g s.
9. H e sh all act as clerk and be ex officio a member of

Rul e R evision Committ ees appointed by all Association

deleg ate meetin g s.
10. He sh all und ert ak e duti es of Financi al ecret ary in

ab sence of that official.
11. H e shall not be allowed und er any circum sta nces to

hold any office or appointment wit h profit outside of
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A socia tion, nor shall he be a llowed to hold any office
or appoint me nt wi thout profit outside of Association which,
in the opinion of Executi ve Coun cil , sh all in terf ere with the
efficient discha rg e of these du ties.

12. H e shall receive as remun eration for his serv ices the
sum of £650 per annum.

13. In the event of a ri se or fall in wag es of Association
memb er s, the wa g es of Gener a l Secretar y sh all ri se or
fall to a correspo ndi ng amount .

14. He shall, if appointed by Ex ecutiv e Counc il or
Association to act as deleg at e or repre sent a tive a t any
cong ress or conferenc e or othe r Associa tion busin ess, be
eligibl e for such app ointm ent s, ' and be remun erat ed for
such ervices at rate of 27/6 per day and th ird -class retu rn
railw ay far e actua lly paid (or voucher far e when such
is issu ed).

15. H e shall be insur ed aga inst accid ents dur ing his
te rm of office.

14.-Eleetion of Fi nclal Secret a ry.

1. El ection of Fi na ncia l Secretary sha ll take place not
later tha n 31st Decemb er .

2. This election shall tak e place two year s subsequent to
election of Gen eral Secret ar y.

3. Nomin ations to be mad e by any Associa tion Bran ch
not la ter than th e last aturda y in Septem ber.

4. On ly members of over five yea rs ' sta nding as
journ eymen in Association shall be eligi ble for nomi nat ion
and election .

5. ot mor e th an one nomin at ion shall be received from
any Associ ation Br anch, the consent of nominee hav ing
been previously obta ined.

6. In event of more than two memb ers being nom inated.
an exh au st ive vote shall be ta ken (if necessary ).
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7. Along with names submitt ed for election , a list of
offices nominees have held in Branche s or Exec ut ive

Coun cil sha ll be gi ven .
8. He sh all hold office for four years and be eligib le for

re-election , but should he from any cause whatev er resig n
or be removed fr om office, Ex ecutive Council shall appoint
General Secret ary to fill the office pro tem .

9. New nominations to be made by Branches withi n
four weeks thereafte r .

IS.-Duties of Financial Secretar y.

1. Fin an cial Secr eta ry shall, under di rection of Execu tive
Council, perform the fol'lowing or such other duties as
may be necessary:

2. H e sh all receive and be responsible for all mo ney,
cheques, and securit ies; and, excepting £1 00, deposit the
money in th e bank in his own name and th ose of th e

tr ustees.
3. H e shall receive all mone y du e from Bran ches and

forward all money due to anches .
4. Wh en a Bran ch receives an adva nce of money from

Fin anci al ecreta ry duri ng any quarter , receipt for such
mu st be sig ned by Br anch Secretar y a nd count er -sign ed
by Br an ch Audi tor .

5. H e sha ll pay accounts wh en passed by Executive

Council.
6. H e sh all lay before Ex ecut ive Counci l a t each ordi na ry

meetin g ' the bank book a nd ack nowledg ments of money

invested.
7. At end of ea ch finan cial yea r he shal l prepar e a

compl ete statement of income and expenditur e, cont aini ng
a detail ed list of payments to memb ers , at tend all audits ,
and give all necessa ry expla na tions and information as

required .
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8. H e shall not withdr aw mo ney from the bank except
on the authority of a cheque sign ed by two trust ees ; and
sha ll keep such book s and accou nts as requ ired.

9. He sha ll un der take duti es of Gener al Secretar y in
absence of that official.

10. He shall minute the tra nsactio ns of E xecutive Council
meeti ngs, tog eth er with copies of resolutions on subject s
su bmitted , and the nam es of those by wh om they were
proposed and seconded , whic h sha ll be submi tted to
following meetin g , and sig ned by chai rman of meeting at
which they a re passed .

11. He shall un der take such organ ising as thou ght
necessary.

12. He shall not be allowed unde r any circumst anc es to
hold any office or ap pointme nt wit h profit outs ide of
Associat ion , nor sh all he be a llowed to hold a ny office
or appoi ntm ent without profit outsi de of Associatio n wh ich;
in opinion of Ex ecutiv e Council , shall interfere with the
efficient dischar g e of these duties.

13. H e sha ll receive as remu nera tion for his se rvices th ..
sum of £5 75 per a nnum .

14. In event of a ris e or fa ll in wa ges of Associati on
memb ers, the wag es of Fin ancial Secr etary sh all r ise or
fall to a corre spond ing amount .

15. H e sh all, if appoint ed by Executive Council or
Associatio n to act as delega te or repr esen ta tive at any
cong ress or confere nce or other Associat ion business, be
eligible for such appointment s, and sha ll be rem unerat ed
for such services at rat e of 27/6 per day and third-class
return ra ilway far e act uall y paid (or vouch er fa re wh en
such is issued ) .

16. H e sha ll be insured aga inst accid en ts during his
term of office.



16.- Trustees.

1. Thr ee members of Branch where Ex ecut ive Coun cil
is loca ted, not memb ers of Executi ve Coun cil, sha ll be
appoi nte d by Branch Com mittee to act as T ru stees, in whose
nam es th e fund s are to be invest ed.

2. Th ey sha ll hold office durin g th e plea sure of
Associ at ion .

3. Th e Tr ustees appoi nted under these Rul es shall have
all th e powers and immu nit ies of gr atuit ous tr ustees by th e
law of Scotl and, includi ng power to act by a maj orit y, and
the trust ees for the time being sha ll have powe r to sell, and
to borrow mon ey on the securi ty of all or any part of the
sha res, stocks, and oth er securi ties and investm ent s,
heri tabl e or movabl e, held or to be held in trust on beha lf
of Associatio n, and that in whats oever nam es as tru stees
such investments may have been made or secu rit ies held,
and for the proceeds fr om such sale or from such borro wing
the purch aser or lender sha ll have no respon sibility ; but ,
providi ng th at the trustee s appointed und er these Rule s
sha ll exe rcise these powers only with the authori ty an d
up on th e ins tr uct ions of E xecut ive Council for th e time
being.

4. Th e remun erat ion to T rus tees sh all be fixed by
Ex ecut ive Council.

17.-Auditors.

Ch ar ter ed Account a nts sha ll be appoint ed by Execut ive
Co uncil to exami ne and certify the accounts for each yea r.

18.-Natioaal Daily Newsmea 's Committee.

Natio na l Daily ewsmen 's Comm itt ee shall be elected to
ad vise the Exec utive Coun cil on all matt ers a ffecting dai ly
newsp apers by memb ers wh o have been continuously
employ ed for eig ht weeks in such offices prior to the date
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of the return of the ballot paper . The Committee shall be
compose d as follow s: -

Daily New spa per represen tative on the Ex ecuti ve Council ;
T wo repr esent ativ es from Glasgow Bran ch ;
On e repr esenta tive from Aberdee n Branch ;
On e representa tive to be elected by Edinbu rgh (Cas e)

and Edinbur gh (Machine) Bra nches conjoint ly ;
On e repr esent at ive to be elected by P ais ley and Gr eenock

Br anch es conj oin tly ;
Pre siden t, General Secretary and Financial Secre ta ry .
Th e elected represent a tives sha ll hold office for two year s,

and be eligib le for re-election .
Exec utive Cou nci l to ha ve powe r to add to sa me when

cir cum stanc es warr ant .

19.-Natioaal Macblaemea's Committee.
1. Na t iona l Mach inem en 's Com mitt ee shall be appointed,

who se du ty it sha ll be to classify and decide upo n worki ng
conditions applic ab le to mac hines of a new type whi ch
may be introduced, and to machin es and me thods wh ich
are not alrea dy pr ovided for , and g enerally to advise
Executive Coun cil on machin e matt ers .

2. Commi tt ee must be consul ted on all matte rs affecti ng
any Agree ments or Wor k ing Cond itions relat ive to
mac hines .

3. Imm ediat ely on the int roducti on of a new type of
machi ne into an office, the fathe r of chap el sh all furni sh
a complete description in wr itin g to Branch Secretary,
who mus t forwar d this at once to General Secretar y.

4. Comm ittee Secret a ry , a fter receiving full and neces ary
par ticul ars, sh all summ on Comm ittee to investi g a te, and
refer their finding to Executi ve Council for final decision.

5. Comm itte e sha ll consis t of Pr esident, Gener al ecre
ta ry, Fi nancial Secreta ry, the Machineman represent a tives
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21.-Deputation or Delegation .

1. Members of Ex ecutive Coun cil (except General
Secr et ary a nd Fina ncial Secretar y) or Bran ch rep resen ta
tiv es wh o may at any tim e be sent on deput ation or
deleg at ion in conn ection with Associa t ion business, sh all
receive 45/- per day and third-cl ass ret ur n railw ay far e
actually paid (or vouch er far e wh en such is issu ed ) on
day of deputat ion or deleg atio n .

2. Memb ers sh a ll be ins ure d ag ainst accidents whil e
en g ag ed on Associatio n busine ss .

3. Where Associ a tion busin ess necess a rily pr events a
member from wor kin g throu gho ut a day, he sha ll receive
full-d ay allowa nce; whe re, however, Asso ciati on bus iness
necessar ily involves loss of work for only (1) the morni ng,
or (2) the af ternoon, as the ca se may be, he shall rec eive
half-day all owa nce; pr ovid ed th at wh ere Association busine ss
engages a membe r for any t ime before tw elve noon he shall
be re g ard ed as havin g necessarily lost a t least a mornin g 's
wor k .

Total, 3/-

2/ 6d.

4d .
2/2d .

4d .
2d.

2/6 d.

Tot al,

C LASS B -J O UR NEYM EN (AWAY FR OM TR AD E. )

Adm in ist rative,
Provi den t , ...

2.

22.-Contributions .

1. CL ASS A-J OUR NEYM EN .

Memb er s shall con tribut e weekly 
Admini st rative,
P rotective,
Pr ovid ent, . . .

20.- Inspection of Books.

1. Executi ve Council sha ll issue to a ll Br anc hes a
un iform set of finan cial ledg er s, and see tha t a unif orm
method of book-ke eping is adhe red to, a nd sh all have
pow er to a r ra ng e for inspect ion of books, etc ., of any
Branc h, a t leas t seven day s ' notice to be gi ven before date
of su ch inspection.

2. I t sha ll be th e duty of Br a nch Sec ret ar ies to forw ard
all books and con tribution ca rds to he adqu ar ters wh en
request ed to do so by Exec utive Counci l, car ri age to be
pa id by Associ ation .

6. ot mor e th an one nom ination sh all be receiv ed from
any Br an ch .

7. T hey sh all hold office for two years and be elig ible
for re-electi on.

from Execu tiv e Co uncil, six Ma chi nema n represen tativ es
from Br anch es (one from each Group), to be elected as per
R ule 40, and one repr esent ativ e from the Auxiliary Section,
as follows: -

Group I- Aberd een, Arbro at h, Din g wa ll, E lgi n, Forfar,
Inv ern ess, and Wick.

2-Dund ee an d Perth .

3-Airdrie, Alloa, Bathg at e, D un ferml ine,
F alkirk, H adding ton , H amil ton , Ki rkc aldy,
and Stirli ng.

4--Edinbu rgh.

5- Gl asgow .

6-A rd rossan , Ayr. Berwick, Dumbarton,
Dumfri es, Gal ashi els, Gre enock, H awick,
Kilm arn ock , P ai sley, a nd Ro th esay .

7-A uxili ary Section.
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25.-0vertime.

1. Each member shall g ive a record of overtime work ed
to hi Chap el Clerk ea ch week. Ch apel Clerk sha ll
compile records and make out Chapel return to Branch
Secr eta ry mon thl y, not lat er th an seven days after last
Satur day of ea ch month.

2. Br an ch Secreta r ies shall summa rise these return s and
forward same not la ter tha n ten days fro m last Satu rday

23.-Arrears of Contributions.

1. Members who are in ar rear to exten t of four weeks '
contribu tions (Associa tion and Local ) sha ll be notified by
Br an ch Secretary and, unl ess arrears are paid up on first
pay nig ht afte r sa id notifica tion, no a llowa nce from any
scheme sha ll be giv en for th ree weeks from da te of payment
of said arrea rs ; and shou ld their a rrea rs exceed ten week s,
all claim for allow ance fr om any schem e sha ll cease, and
their names erased from regi ster wit hout fu rth er notice.
Non-receipt of said noti fica tion will not exclud e a member
from penaltie s under thi s Rul e.

2. Arrears shall include all mo ney due (fines, levies,
etc.).

3. Arr ears to be coun ted a t curr ent ra te of cont ribut ions,
payable a t time of arr ears being du e, or wh en claim is
made for allowance from any sch eme.

24.-Allowance to Branches for Working Expenses.

A sum of 1/- per £1 on income from each Branch to
Administrati ve, P rotective, an d Prov iden t Sch emes hall be
deduct ed to meet expenses incur red in carryin g ou t these
schemes. W her e tot al deductio ns for work ing expenses in
any financi al year amount to less than £5, a gra nt shall
be made from the Adminis trati ve scheme up to that sum .

Id.
Id.

1/ld.

2/6d.

4d.
2/2d .

CLASS C-I NCAPACITATED.

Tota l, 1/ 3d.
5. CLASS E-A pPRENTlCES-J UNIOR (1st to 5th yea r).

Members sha ll cont ri bute week ly-
Admini str ativ e, I d.
P rotective, I d.
Provid ent, . . . 7d.

Tota l, 9u.
6. Superan nu ated, unemp loyed and sick me mbers are

exem pted from all contrib utio ns whil e receiving not less
th an th ree days ' benefit in any week. Par tially empl oyed
member s ea rn ing less than £3 10/- per week are exempted
from payme nt to Pro vident Sch eme .

7. Each scheme to be kept separa te and be lia ble only
for purpos es specified.

8. When sta te of fund s wa rr an ts, Ex ecutive Coun cil sha ll
have power to decr ease or re-all oca te contr ibu tions to va rious
schemes, without a vote of th e members requi rin g to be
tak en .

To tal,
4. CLASSD-ApPR ENTICES(6th and 7th yea r ) .

Memb ers sha ll cont ribute weekly 
Admini st ra tive,
Pro tective,
Pro vident , .. .

Continuous memb ers for twenty yea rs , forced to leave
tra de on account of physical incapacity, may , while away
from trade , retain the ir mem bership on cont ributi ng
weekly-

Adm inist rative,
Pro vident, ...

3.
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of eac h month to General Secreta ry, who sh all detail such
mo nt hly in Scotti sh Typographical Journal.

3. Any membe r acting cont ra ry to thi s Rul e or infr ingi ng
Over time Rule (see Agree ment I, Ru le 3) shall be liable
to a penalty not exceeding £4.

26.-Honorary Members.

Bran ches, with the sa ncti on of Executive Coun cil, may
elect ho nora ry memb ers on account of th eir distin g uished
serv ices to Associa tion .

27.-Members Leaving Trade.

1. Journ eymen memb ers who may leave trade for any
other employme nt , or to commence bus iness on their own
accou nt, may reta in their connect ion on payment of contribu
t ions in ac corda nce with Rul e 22 (pa r agr aph 2) (including
all levies to Admini str a tive and Provident Schemes). Such
me mbe rs will not be ent itled to Prot ective or Out-of-Work
Benefit unt il th ey have paid contribut ions in accordance with
Rule 22 (pa rag ra ph 1) for one year . During peac e times
m embers volunt aril y jo inin g H .M. Regular Forces shall
resig n fro m the Association.

2. Memb ers awa y from trade and clai mi ng out-of-work
allowanc e can only receive such on com plying with condi
tions sti pulated in Rul e 55.

3. Memb ers bein g conscripte d into H .M. Force s must
not ify Br anch Secreta ry before leavin g trad e ; failur e to do
so may mea n loss of me mbe rsh ip.

Members serv ing in H .M . Forces to have continuous
m embership count ed and entitl ed to full benefits when they
return to tr ade . Dur ing th eir term with the Forces they
shall be en titled to no benefits , excep t Funera l Benefit,
wh ich will be paid accordi ng to membersh ip at time of
e nlistment.
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When the me mber returns to civi l life he ca n res ume full
membership ri g hts, provi ded he proves to the satisf acti on
of the Br anch Committ ee and the Executive Council his
fitness to work at the tr ade.

28.-Members Leaving Scotland to Work at Trade.
Mem bers wh o may leave Scotla nd to work at trade

within Un ited Kin gdom, may reta in their connection on
paym ent of full cont ribut ions to a ll schemes (includi ng
311levies) .

29.-Conduct o' Branches during Dispntes.

1. Whe n a breach of these Ru les and/o r Mutu al Agre e
ment s occurs, Bra nch Secreta ry must imme diat ely tr ansmit
to General Secre ta ry full par ticular s of cas e, sum mon
membe rs concern ed to a conf erence wit h Br an ch Com mittee
who, by deputatio n or otherwise, shall endeavour to remedy
the g rievance; but a ll action likely to com promise Associa 
t ion must be avoid ed un til Exe cut ive Coun cil have sent
a deput at ion to enqui re into the par ticular s of dispute,
who se report must be laid befor e Executive Cou ncil and

ational Conciliation Commi tee pri or to case being
decided on .

2. In event of a firm in dispute not being parties to
Natio nal Concilia tio n Comm ittee , Exec utive Coun cil, aft er
enquiry into the parti culars of dispu te, sha ll decide tha t
act ion mu st be tak en in accorda nce with Rule .

3. All comm unica tions betwee n Execut ive Council and
Branch es to be conducted throu gh th e respect ive Secret arie s.

30.-Duties o' Branch Secretaries during Disputes.

1. On a dispu te occurrin g in a Branch , Exec ut ive Counci l
may, if they deem it exp edient, appoi nt a sub-commit tee
of not mor e than three of their num ber to co-operate wit h
Br an ch officials.
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o rs eme nt s conne cted th er ewith
2. The whole of th e d isbu d Bra nch Secret ary

d b Br anch T re asur er, an
sh all be m a e Y 0 0 I S eta ry a weekly stat ement of
shall forw ard to Fm ancl a ecr

Od und er Ru les 35 or 36.
mon ey pal dit i

lianc e wi th foreg oin g con tn on
3. In event of non -com p withhold remitta nces

by a B ranch , Fin ancial Sec.retar y may
until such return s are recetved - .

h sanct ion of Ex ecutw e
4 Befor e final settl eme nt , t e

co~ncil m us t fir st be obt ain ed .
o 0 ded Br anch Secr et ary mu st at

50 Wh en a di put~ Is Gen \ Secr et ary who sh all m ake
onc e commu nicat e With enoer~ ,
it know n thr ough out Asso cia tIOn .
I . Br anch Audit ors sha ll

6. On the terminatio~ of thdlsPut~'ole accounts conn ected
. d to exam me e w d

be appOln te 0 b t to be pr epared an
. audite d a str ac .

wit h di sput e ; an B h Com m ittee for th eir
d b T rea su rer to ra nc

submi tt e Y • d by Br anch Secr et ar y to
I an d then tr ansml tt eap prova ,

Fi nanci al Secr etary .

31._Membe rs in Search 01 Employment.

h of em ployment sh all, before
M bers in searc 0 d1. em . h re the re is a reco g ms e

appl ying for work m any (Own w e
Br an ch, call on Secr eta ry . .

f Secr etaries , with time s
2 T he nam es and ad dresses 0 be pr in ted in

. be seen , shall
and places wh ere th ey m ay
Sc otti sh T ypogra phical JotlTflal.

Oil a memb er be allowed to star t in an
3 In no cas e WI S to d from Br anc h ecre ary .

office unless he h as a car 0 •

o advertiseme nt for sit ua tIOn at
4. A me mber replymg to. . will be fined

me of firm IS not g iven,
t rad e, whe n the na If of which sh all be ret a ined by
20 {- for each offence, ha

Bran ch .
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5. Should a memb er appl y for a situa tion in a Bran ch er
office wher e a dispute is pendin g, Br anch Secre ta ry mus t
immed iately communicate the facts of ca se to General
Secr et ary, to be dealt with as Executiv e Council m ay
deter m ine .

32.-Procednre as to Admission 01 Members.
1. Memb er s who have resi gne d in accorda nce w ith

Rule 48, and, lat er, desire to return to trade, shall, on
h aving defini te offer of empl oym en t , ordi na rily be g rant ed
provi sional car ds by Br anch Secre taries , a nd be ad mitted
free,

2. 0 long a Br anch e are able to supp ly necessa ry
labour, no ap plica t ion for adm i sion from non-unioni t shall
be considered by th e Ex ecutiv e Council. All non -uni onists
(exc ept expelled m em ber s) ad mitt ed to be subject to a
probat ion ary period of one yea r , duri ng whic h period they

.sh all pay contribut ion to th e Admini str ati ve and Pr otective
chernes. On the expiry of thei r prob a tio na ry period th e

Branch Commi ttee hall submit their applica tion for full
memb ership to th e Ex ecut ive Cou ncil with a repor t as to
th eir fitness to obt ai n and retai n employment at th e trad e.
This ru le sha ll not pr event enrolling of al l work ers in any
e ffice bein g opened by A socia t ion . Wo rk ers over 45 year s
of age in uch office may be enro lled as mem bers by paying
to Adm ini str a tive and Pr otect ive Sch em es, in accord an ce
with Rul e 22.

3. Br anch es having expelled members seekin g readmi ion
shall have befor e th em a report from the applica nt ' last
Br an ch befor e decidin g on th eir recomm en da tion to the
Ex ecut ive Cou ncil.

'0Decision of Executiv e Co un cil a to accep tance or
reject ion of applica nts and ent ry-mon ey shall be final.

e



33.-Assis tancc to Noa· Uai oD OfBc:a .

1. Members shall not assist in any capacity a non-unio n

em ployer.
2 . A m emb er pr oved to be worki ng in his spare time

for an employer who se printin g office is not reco gnised

sha ll be su pended for thr ee months by the Branch and

the case ubm itt ed to the Executive Council for their

decisio n . This penalty to apply to memb er s wri tin g a rt icles

or note ,o r upplyin g photo graph s for produc tion from a

print ng office no t recogn ised . Th is Rul e sha ll also apply

to superannuated members.

M.-W orking for more tban One Employer.

1. No memb er sha ll work for any oth er employer th an

the one for w ho m h e is regul arly worki ng with out th e

conse nt of the Bran ch Secr etary.

2. A mem ber g uilty of an infrin gement of this Rule shall

be suspe n ded for a min imum period of three months by

Branch or Branch Commi tt ee, and case report ed to

Executive Council for decis ion.

35.- Victimisati on Allowance.

1. Shou ld a m emb er believe he h as received not ice to

leav e h is employm ent for upholdin g Rules he sha ll

immed iat ely lodg e a sta te me nt with Bran ch Secretary .

2. Shou ld a memb er's cla im be proved he sh all be allowed

the st and ard r at e of hi s Branch for thi rteen week s, or such

furth er period as Executive Council m ay determin e.

3. A m em ber sac ri ficing his situa tion and securing

another wi thi n a week sha ll receive his Br anch rat e of

wag es for on e we ek.

4. In case of a victimised member electi ng to seek work

in anoth er town, Ex ecutiv e Council shall have power to

g ra nt a sum (in full of a ll claim s) no t exceeding .£20, and

any reasonab le expenses incurr ed by rem oval , in addition to

remov al g ra nt .

5 . If he should obta in cas ual employment wi thin twel ve

months from date of sacrificing hi s situa tio n, hi s ea rn ing s

to he mad e up to befor e-m en tioned a llowan ces so fa r as

the se will suffice. '

6. Wh erever located recip ient mu st comply with existi
I . ng

regu a tions for tho se seek ing employmen t, or leave his

addres~ with, and visit, Branch Secretary periodically

respec tm g work .

.7: ~ho~l d an office be closed as a prot es t aga inst

V ICh~IlISa tlOn , a ll members, includin g tho se victim ised, sha ll

receive standa rd rate of the Br an ch for six week s and there

afte~ ord in ary strik e or lock-out allowa nce f or rema inde r

of disput e.

8. All ar rears to be deduct ed from first payment.

9. AlIow anc e for appr entic es to be wa ges lost for thirt een

weeks, or such furth er period as Ex ecutive Council ma
de termin e. y

.10. Members (journ eym en and apprentice s) sha ll con

trib ute to a ll schem es whil e in receipt of allow anc e under

this Ru le.

36.- Strik e or Lock·oat Allowance.

1. ~rike or lock-ou t a llowa nce hall be .£4 per week , or

suc h h Igh er sum as Execu tive Coun ci l m ay dete r mine, for

twe nty weeks, or su ch furth er period as E]<ecutive Council

m ay dete nmine. .

. 2. In event of a me mber on st r ike electing to seek wor k

m ano ther to~n , Ex ecuti ve Council sha ll have pow er to

g ra nt a sum (m full of a ll cla ims) not exceeding £10, a nd

any r ea sonab le expense s incurr ed hy rem oval, in additio n

to remo val g ra nt.

3. A memb er on str ike ecuring ano the r situat ion w ithin

a week sha ll receive hi s Stri ke or Lock-Out Allowan ce for

one week .

4. Wh en a memb er on st r ike obt ains cas ual em ployme n t



33.-Assis ta nce to Non·UDi oa Ofl ccs .

1. Members sha ll not ass ist in any capa city a non-unio n

employer .
2. A member prov ed to be worki ng in his spare time

for an employer who se printing office is not recognised

sha ll be uspend ed for thr ee months by the Branch and

the ea e subm itte d to th e Executive Council for their

deci ion . Thi s pena lty to apply to memb ers writing a rt icles

or note , or supplying photographs for production from a

print ng office not recognised . Thi s Rul e shal l also apply

to superannua ted membe rs.

M .-W ork lng for more tba a One Employer .

1. No m emb er shall work for any other employer than

the one for whom he is regul arly workin g with out the

conse nt of th e Branch Secretary.

2. A member g uilty of an infringement of this Rule shal l

be suspended for a m inimum period of three months by

Branch or Branch Committee, and cas. reported to

Executive Council for decision .

35.- VIctimisatio n AUowa nce .

1. Should a memb er believe he has received notice to

leave h is em ployme nt for upholding Rules he shall

immed iate ly lodg e a sta tement with Branch Secretary.

2. Shou ld a member's claim be proved he sh all be allowed

the sta nda rd r at e of his Branch for th irteen weeks, or such

further period as Execut ive Council may det ermi ne.

3. A m emb er sac ri ficing his situa tion and securing

anothe r with in a week sha ll receive his Br anch rat e of

wag es for one we ek.

4. In case of a victim ised member electing to seek work

in anoth er town, Ex ecutive Council shall have power to

g ra nt a sum (in full of a ll claim s) not exceedin g .£20, and

any reasonabl e expenses incu rr ed by remov al , in add ition to

remov al grant.

5. If he shoul d obta in casual emp loym ent wi thin twe lve

months from date of sa cri ficing his situatio n, his earn ings

to be m ade up to befor e-m en tioned a llowa nces so far as

the se will suffice. '

6. Wh er ever loca ted recipient mu st comply with exi sti
I . ng

regu a tions for those seek ing employmen t, or leave his

addres~ with, and visit , Branch Secretary periodicall

respecting work . y

. 7: ~ho~ld an office be closed as a prot est ag a inst

V ICt1~Il1SatlOn, a ll member s, inclUdin g tho se victimi sed, sh all

receive st andard rate of th e Br anch for six week s and th ere

after ord inary strik e or lock-out allowance for rem ainder

of disput e.

8. All arrears to be deduct ed fr om first payment .

9. Allowance for appr enti ces to be wa ges lost for thirteen

week s, or such further period as Ex ecutive Council may

determine.

.10. Members (journ eym en and apprentice s) sha ll con

tribu te to a ll schem es whil e in receipt of all owance under
th is Rul e.

36.- St rik e or Le ek -ear Allowa nce.

1. t.rik e or lock -out a llowance hall be £4 per week, or

suc h higher Sum as Ex ecuti ve Coun cil m ay de term ine, for

twent y weeks, or such further period as Executi ve Council

may dete nmine. .

. 2. In event of a member on stri ke electing to seek work

In ano ther to~n , Ex ecutive Council sha ll have power to

g ra nt a sum (In full of all cla ims) not exceeding £10, and

any reasonabl e expense s incurr ed by removal, in ad dit ion

to remo val g ra nt.

3. A mem ber on st r ike secur ing another situat ion with in

a wee k sha ll receive h is St r ike or Lock-O ut Allowa nce for

one wee k . .

4. Wh en a m emb er on stri ke obt ains cas ua l em ployme nt
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with in twelve mon ths from comm encem ent of strik e or
lock -ou t , his earning s to be made up to before-mention ed
allow ances, so far as these will suffice.

5. Wh erever locat ed recipient must comply with existing
regu lat ions for those seek ing employm ent, or leave his
add ress wi th , and visit , Br an ch Secr etary periodically
respectin g work .

6. All arre ars to be dedu cted from first paym ent.
7. Allow an ce for appren tices to be wages lost for twenty

week s, or su ch furth er per iod as Ex ecut ive Council may
determin e, bu t no appr entic e to have a g reat er allowance
th an a jou rn eym an.

8 . Mem bers (journe ym en and apprentices) wh ile in
receipt of a llowa nce un der th is Rule sha ll be exempt from
all cont rib ut ion s.

37.-Work for Members on Strike.

Shoul d a n opportu nity occur of pr oviding work for
memb ers on str ike, Executive Council shall have power
to enforce accepta nce by claimants under fifty years of ag e,
un less sa tisfactory reasons are adva nced, throu gh Br an ch
Secret a ry, to the contrary.

38.-Branch Secretaries' Reports.

1. Bran ch ecre ta r ies sh all cor res pond wi th General
Secr etary a t least once every th ree mon th s reg ardin g any
matt ers which may a ffect the in terests of trade.

2. Th ey sh all , for year ending on last Sat urd ay ' of
Decemb er, collect stati stics of trade in their Bran ches,
and tr an sm it these to Gener al Secreta ry for publication;
and , not la ter tha n end of J anu ary , submi t a report , not
exceeding two pages, of their proceedings for past year,

' with a list of dishonourables.
3. Th e da tes wh en Br an ch report s ar e received to be

ente red in annua l report .
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39.-DeputatloDs for Extension of Association.
1. ~ith the view of strengt hening and increasing mern

bersh ip, Br anches sha ll have power , wit h th e conse nt of
Execu ~ i ve Counci l, to send deputat ions , composed either
of th eir own memb ers, or a long with Gener al Secreta ry,
to sm aller towns in immediate neighb ourho od, and affiliate
memb ers to th eir Br anch es, until such tim e as an indepen
dent Branch can be form ed.

.2. Br anch Committ ees in .al1 la rge centr es, in conj unction
WIth .Exe~utive Council, shall look af ter the apprentice
qu~stlOn ID smaller surroundin g Br anch es, and tak e an
ac tive interest in all matters connected with the well-being
of Associa tion.

3. All expenses to be borne by Association .

40.-Votes of Members.
1. Votin g on all impor tant mat ters to be conduc ted in

the follOWing mann er;-

(a) Br anch Secretaries sha ll take votes of their memb ers
by ind ividu al voti ng pap ers issu ed by Executive
Council, and re turn numbe rs for and ag ainst at
time specified; voting papers and return s received
af ter ~ates specified not to be includ ed in poll;

(b) Th e major ity of votes to decide quest ion , including
votes for and aga ins t levies for P rovident Scheme;

(c) Wh en qu e tions a ffecting only one section of the tra de
a re to be voted on, only that sect ion hall have righ t
to vote ; but, if deci ion is likely to involve Associa
tion in a dispute , specia l mass meetin gs of a ll
Br.anch es- Associati on, Fem ale Composito rs, and
Auxilia ry-s ha ll be held, when ' the mat ter in
dispute will be fully expla ined and discussed, follow.
ing wh ich a furth er vote of wh ole membershlp-«
Associati on, Female Comp osito rs , and Auxilia ry-
sha ll be take n to determin e questiun ; and
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(d) On matt ers involving expenditure of funds on
purposes outwitl"! th e objects of Associatio n, th e
support of not less tha n three-fifths of th ose voti ng
will be necessar y, and result ther eof to be print ed
in S cottish T ypog raph ical [o urn at and annua l
report . .

2. Appren tices on enter ing th eir third yea r sh all be
ent it led to vote. Appr entic es who have not completed four
year of their tim e hall be ineligi ble to vote on .. Power

to Levy."
3. 0 member sha ll be ent itled to vote who is over four

week s in arre ar .
4. Enu mera tor s to be appoi nted by Br anches.

EXTRA ORDI NARY EX PEN DITURE.

5 . Th e opinion of mem bers shall be ta ke n on questions
a ffect ing the fundam ental or financia l basi s of Associatio n,
and on all matters the decision of wh ich Ex ecuti ve Cou ncil
may deem too imp orta nt for the exercise of their vested

power s .
G. Should ext rao rdi nary expendi tur e becom e necessar y.

me mb ers to be levied as Ex ecut ive Council deem requisi te ,
provid ed du e in timation is give n, and sufficient reason
adduced for su ch levy; but in no case shall this levy
(Protecti ve except ed ) be imposed un til th e am ount has been
commu nicat ed to and th e sanct ion of a m ajor ity of memb ers
obta ined-s uch vote to be tak en as provided for in thi s

R ule.
7. All levies sha ll be placed to credit of th e scheme for

which it was imposed.

L ENDI NG O R I NVESTI NG T H E FU NDS .

8. Executive Cou nci l shall bank or lend such portio n of
funds , as m ay be av ai lab le, at such interest, security ,
a nd leng th of time as may be ag reed upon .

9. 0 sum above £50 sha ll be voted ou t of the funds
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unle ss with th e consen t of thr ee-fifths of memb ers votin g
such vote to be ta ke n as provide d for in this Rule.

10. All money over £5 ,000 to be lent or invested in
co-operativ e societies , public trusts , or corp orat ions at the
discretion of Executive Council, but in no case sha ll invest
men ts be made whereby ca pita l is not .reasonably availa ble .

11. All int erest accruing fr om loan s a nd invest me nts and
cas h in bank sha ll be dist ribute d at th e dis cre tio n of the
Executive Cou ncil.

POWER TO L EVY.

12. W hene ver Execut ive Coun cil shall deem it necessary
to as k mem bers to sa nct ion a special levy (P rotective
excepted ), as circum stan ces may arise, the proposed amou nt
must be com mun ica ted to memb ers ; and such levy shall
only be imposed when supporte d by a maj ori ty of members
voti ng-s uch vote to be tak en as provided for in this Rul e.

13. Member s unemployed or sick in receipt of benefit and
fir t , second, th ird and fourth year apprentices to be exempt
from all levies.

14. In event of the levy not being requir ed, th e amount
su bscribed to be credited to me mbers.

B RANCHES HAVI NG COMPLAINTS .

15. No Branch sh all be a llowed to re ta in mo ney by way
of cont ributio ns or ba lances due Associati on .

16. If, in the opinio n of a Br an ch , E xecutive Coun cil are
not administering the Rul es as passed by delega te meetin g ,
or there is any other substa nt ia l reason which would cause
friction, the question in disp ut e must be submitt ed by such
Br anch to Ex ecut ive Cou ncil, who shall issue a vot ing
pap er to members wit hout delay contai ning a st ate ment
reg ardin g the question in disput e from Br anch and also
from Executi ve.



distinct repre
be entitle d to
according to
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17. If resul t of such vote sh ows a maj ori ty in favour of
the contention of Bran ch , the whol e expense involved to be
borne by Associat ion ; but if result is othe rw ise, the whole
expense involved to be born e by Branch.

.fl.-Delegate Meetings.

1. A meetin g of Associa tion deleg at es, extending to six
days, if necessary, sh all be held every thir d year in June
for th e purpose of alte r ing or amending Rules, endorsing
decisions of prec edin g Auxiliary Section deleg at e meeting,
and tr ansacting other competent busin ess .

2. Br anch es and Executiv e Council sh all be allowed at
least thr ee months to send propo sals for preliminary ag enda;
all propo sed altera tions of Rul es sh all be in the hands of
Genera l Secret ary on or before last Saturday of December
prior to delegate meeting, after which a preliminary agenda
shall be issued . Branch es sha ll be allowed to amend any
amendment (other th an their own ) on preliminary agenda,
bu t no fur ther amendment to Rules shall be in order for
final agenda. 0 matter appe arin g on th e preliminary
ag enda can be withdr awn except at the delegat e meeting .

3. Genera l Secretary sha ll issue to Br anch es a financial
sta teme nt of Associa tion sche mes as a t end of Mar ch qu art er
pri or to deleg at e meetin g .

4. Th e E xecutive Council sha ll have power to summon a
Special Deleg a te Meeting at any tim e they consider it
advisable to do so . Shou ld a Br anch , as a result of a ballot
vote of th at Br an ch, ! at any time deem a specia l meet ing
necessar y, the propositi on sta ting reas ons for calling such
special meetin g mus t be submitt ed to members within a
month from dat e of a formal intim ation to that effect, and
memb ers sha ll decide question as per Rule 40. If a special

deleg ate meetin g is claimed on benefits or finance, the
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Ex ecut ive Council shall have the r igh t to issue a Supple
ment ary Fi na ncial Sta teme nt .

5. uch meeting hall be compose d of ;-

Two deleg at es (one of whom sha ll be Fin ancial Secretar y
who sha ll act ex officio as a memb er of the Rul es
Revision Comm itt ee) elected by Executive Council.

Br an ches havin g a membership of less than 25 journeym en
mu st g roup with Branches up to that numb er , to be
repr esented by one delegate. Branches havin g no
deleg at es sha ll have th e right to appoint their Secr etary
to be in attendance. He shall have the right to speak

on any amendment or resolution put forwa rd by his
Branch .

On e deleg ate from each Bra nch of 25 to 100 journ eyma n
members;

Two deleg at es from eac h Br anch of 200 journeyma n
members ;

Thr ee deleg ates from each Branch of 500 journ eyman
memb ers ;

Four delegate s from each Branch of 1000 journ eyman
members and upward s ; and

Wom en Compositors , who are entitl ed to
senta tion on Ex ecutive Council , sh all
represent ation at delega te meeting
num er ical basis.

G. Bran ches havin g mach ine or press ection att ached
sha ll be represent ed in same ratio .

7. Each Br an ch or sectio n to nomin ate its own deleg ates ,
the election to be by pr inted votin g papers issued to all
memb ers of Br anch or section .

8. St anding Ord ers Commi tte e shall be appoint ed by
five lar gest Branches of Association (late st st atistics to
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determin e) and Executive Coun cil (one deleg ate from each) .
9. General Secretary ha ll be ex officio a mem ber of

deleg ate meeting, have no vote, and is not elig ible for
elec tion as a. delega te. Ex ecu tive Council may appoint
two members to attend Deleg at e Meetin g s and to report

back to the Council. Th ese memb ers sha ll have no voice
or vote a t Deleg a te Meet ing s.

10. Editor of j ourna l shall at ten d deleg ate meetin gs and
act as clerk, but have no vote.

Ll , On dema nd of a delegate a nd seconder , a vote by
roll-call, g iving nam e for a nd aga inst or absta ining , sha ll
be recorded .

12. Rul es Revision Commi tte e shall be appointe d by
meeting, comprisi ng eig ht delega tes, which shall inclu de
four compo itors and four machin emen.

13. A verbat im report of procee dings sha ll be comp iled
by a shortha nd writ er, who mu st be a member of a tr ade
union . Such appointment shall be mad e by the Ex ecutive
Council. Branches have the ri ght to nominate.

14. Exp en es of all delega te meetin g s shall be defrayed
from Admin istr ativ e Sch eme.

42.-llesolutioDs.

All resolu tions of Branch es, requirin g the sanct ion of
Ex ecutive Co unci l, mu st be submi tt ed for approval within
one mon th from dat e of being passed, othe rwise they sha ll
be con ider ed null and void, and will not be enter tai ned un til
re-pas ed by such Br an ches .

43.-Certilicate of Membenhip .

1. No memb er sha ll receive a certific at e of memb ership
un le s he giv e six da ys' notice befor e leaving town to
Bran ch Secretar y, with, if required, satisfactory proof that
he left his employment in conformity with Rule s.

2. Memb ers, imm edia tely on enter ing a town , mu st
(und er a penalt y of 2/6 ) lodg e th eir certificat es with
Br anch Secretary.

3. Member receivin g ca ll fro m one Br an ch to anot her
shall lodge car d a t end of si x week s.

4. Memb ers suspended from allowa nce sh all hav e tim e
of suspension en tered upon th eir cer tificates.

5. A cert ificat e is only available for twe lve mon ths, at
end of which peri od it must be rene wed if memb er desires
to remove .

6. Genera l Secretar y sha ll , in in terests of Tr ades
Un ion ism , have full powe r to ref use to i sue ca rd to any
memb er go ing to place where di put e i pending.

7. Br an ch Secreta r ies sha ll forwa rd to General Secretar y,
for pub licati on in S co ttish T ypog raph ical j ourna l, a list of
certific at es lodged eac h man th.

44.-Lost Certilicates.

1. Should a cer tificat e be lost , in form ati on, with par 
ticul ar s, must be at once sent to General Secretar y, who
shall decide as to issue or refu sal of a duplic at e certific at e,
but memb er will be held responsible for a ll moneys dr awn
on his lost certific at e.

2. Particul ar s of lost cer tificate to be publi shed in
Scottish T yp og raphical jo urna l.

45.-Certilicates Tampered with .

1. A certificate on wh ich an eras ure has been made , or
th e genui neness of the entr ies on which may be doubted ,
shall be reta ined by Bran ch Secreta ry detecting same , and
par ticular s immediat ely commun icated to E xecut ive Coun cil,
wh o sha ll in flict such puni shm en t on offender as they ma y
de termine.



2. Full par ticulars of any erasu re, etc. , to be writte n on
certifi cate s by Br an ch Secretary.

3. All entries to be made in ink.

46.-Engagements.

Members sig ning or enter ing into eng ag ement s cont ra ry
to Rul es sh all be expelled.

47.-Violation of Rules or Mutual Agreements.

Member s who have viol at ed any of the Rul es or Mutu al
Ag reemen ts, or who have accepted work at less wages than
those of Br anch , sha ll be fined, susp ended, or expe lled.
Member s who ac cept situa tions in any cap acity in a prin tin g
office not recogni sed sha ll be imm ediat ely expe lled .

48.-Resignation.

Resign ation from mem bership can only be permitt ed
wh en ap plica nt commences business on h is own account or
wh en he has left tr ad e, in accordance wi th Rule 27 ; .sa id
resi gn ation to ta ke effect when Br anch Committ ee accep ts
resign ation, provided applicant is clear on books of Associa
tion and Br an ch.

49.-A ssociation Representation.
1. The Associa tion sha ll be repr esent ed at -

JOINT INDUSTRIAL COUNCIL FOR SCOTLAND.-Ge nera l
Secr etary (ex offi cio ) and six representa tives. Th e six
repres enta tives , (two " compo~ito:s, tw o rnachinernen,
and two Auxili ary Sect ion ad ult memb ers ) to be elected
by memb ers for tw o yea rs , and to be elig ible for
re·election .

PRINTING AND KINDRED TRADES FEDERATION.-General
Secre ta ry (e x offic io) and three repr esentatives . The
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th ree rep rese nta tives (compo sito r , machin em an , and
Auxilia ry Section adult me mber) to be elected by
members to atte nd Annu al Adm inistra ti ve Council
meet ing and other subsequent meetin gs which m ay be
held durin g yea r . Repr esent a tion at the P. & K . T .
Conf erences sh all be on the basis of th e Gr oups which
elect the Executive Council. Group s A, B, C a nd D
sh all in rotat ion elect th e thr ee repre sent a tives, com
positor , machin eman and auxilia ry to the P. & K . T .
Annua l Conferenc e.

SCOTTISH TRADES UNION Cox ca ass.c--Gene ra l Secre ta ry
(ex officio) and four repr esenta tives. T hree rep re
senta tives (compo sito r , mac hin eman , and Auxilia ry
secti on adult memb er) to be elected by members and
one repr e enta t ive to be elected by memb ers of Br anch
of town in whic h Congress is held (in Edinb urgh ,
wh ere there are two Br anches, Ex ecu tive Council shall
requ est Br an ch which has been long est without repre
sent at ion to elect a repre sentativ e, and Exe cut ive
Council 's decision shall be final) to atte nd th is Congress
and oth er subsequent m eetin g s wh ich may be held
duri ng year. R epresenta tion at the Scottish T rades
Union Cong ress sh all be on the basis of the Groups
which elect the Ex ecutiv e Cou nci l. Gro ups A, B, C
and D sh all in rotation elect th e thr ee representa tives,
compo sitor, machi nema n and auxiliary to the Scottis h
T rades Union Cong ress .

T RADES UNION CONGREss .-G eneral Secretary (ex officio)
and one representa tive (composi tor and machineman
alte rn ate ly each year . The repr esentative to be electe d
to atte nd this Cong ress sha ll be elected in rotatio a
by Gro ups A, B, C and D . Eac h g roup sha ll alt ernat e
its repres ent atio n with machin em en and compos ito rs .

2. Del egat es appo inted to represent Associati on sh all
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attend Ex ecutive Council meetin g prior to each conference
or congr ess to discuss age nda a nd receive instruction s .

3. General Secr eta ry shall in J anu ary pub lish in Scott ish
Typographical Journal a list of con ferences , congr esses,
etc. , a t wh ich Associa tion is entitled to be repr esented
during ens uing twe lve month s, also Branches eligible to
nomi nate delegat es.

4. Genera l Secreta ry sha ll requ est Branch Secretaries to
send ame ndme nts or r esolutio ns for these conferences or
cong resses a t least three mon ths prior to such being held,
a nd opinion of Assoc iati on on these amendments or resolu
t ions sha ll be dete rmined by majority of memb ers of
E xecut ive Council.

5. Two month s previous to th ese conferenc es or con
g resses int ima tion shall be made to Bran ch Secreta r ies for
no minations.

6. Th e consent of nomin ees must prev iously have been
o bta ined.

7. If nomin ations are in excess of number required,
...oting papers shall ge issu ed in conformit y with Rule 40,
n ominees receiving g reates t numb er of votes being decla red
e lected.

50.- "Scottish Typographical Journal. "

1. Ea ch me mber sha ll be suppl ied thr ough his Br anch
w ith a cop y of Scotti sh Typographical Journal every month ,
for whi ch he will be charged 2/ - ann ually.

2. Executive Counci l shall exercise a censorship over
un au thori sed publicat ion of bu siness in Branch es, and sha ll
'be responsi ble for pub licat ion of a summary of business
tr ansacted by Ex ecu tive Council ea ch month.

3. Edi to r sha ll secure and have full control of all
.advertisements .

4. Should Editor, fro m any cause whatev er , resign or
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be removed from office, Ex ecu tive Cou ncil shall ap point
a successo r .

5. He sha ll receive as remu ner ation for his se rvices the
sum of £7 0 per annum .

51.-Power to Executive Council.

1. Ex ecut ive Coun cil shall have discret ionary power to
either fine or suspend or expel memb ers for infrin g em ent
of rules.

2. No member sha ll be expelled for any cause (ot her th an
accepting a situ ati on in a closed office) without a recom
men da tion from th e Br anch Comm itt ee concerned or bein g
g iven the right to a tte nd at meetin g of Ex ecu tive Coun cil
before a decision is take n .

3. Th e Executiv e Council sh all have the power to m ak e
g ra nts or dona tion s to bodies who iri th eir opinion are
furth erin g the g enera l int er est s of T rad e Unioni sm, to a
max imum sum of £50 in anyon e financi al year.

52.-Rlght 01 Appeal •

1. A member feeling ag gri eved at decision of a Br anch
Committ ee shall be entitled to appe a l to first meet ing of
tha t Br anch, prov ided a week' s notice in wri tin g be sen t
to Secr etary; and, if not sus tai ned , a final appea l, on
lodgin g 2/6 , may be mad e to Ex ecu tive Coun cil, throug h
Br an ch Secreta ry .

2. Should memb er desir e to att end Executive Cou nci l
meeting in support of appeal he may do so on pa yment of
a furthe r 5/ -, an d pay his own expenses, pr ovided he
int ima tes same at time of appe al, and Br anch sha ll be
allo wed a repr esentati ve.

3. E xecu tive Council shall not on any account in ter fer e
with decision of a Branch Committee un less th is Rule
is complied with.



4. Should memb er 's appea l be sustai ned, money lodg ed
will be returned, and all expenses incurred by member
shall be paid by Branch .

5. Execu tive Council's decisio n sh all be final.

P~OVIDENT SCHEME .

53.-M embersb ip.

All member s sha ll become memb ers of the Provid ent
Sch eme and sha ll contribute weekly th ereto in accordance
with th e prov isions of Ru le 22. Members cont r ibuting in
acco rda nce with sa id rul e shall be ent itled to all benefit s
provided wi thin th is scheme. Qu alification s for benefit
acquired by memb ers pr ior to th e opera tive date of these
rules shall be carried forw ard to this Sch eme.

O UT -OF-WORK, REMOV AL, AN D

EMIGR ATIO N BE NEFIT .

54.-Qualiflc ation.

1. Members (exce pt prob ation ary memb ers) shall be
elig ible for Out- of-Work Ben efit provi ded they hav e contri 
bu ted week ly in accorda nce with para gra ph 1 of Rule 22
for a term of not less th an twelve months .

2. A Br anch or Br anch Committee havi ng reasonable
doubt of member s signin g for and drawi ng Out-of-Work
allowa nce as to the ir ability to obt ain and ret ain situations
a t the ir tr ade shall be su bject for enquiry by Br an ch or
Br an ch Comm ittee. If and wh en su ch enquiry tak es place
by Br an ch or Branch Commit tee ' the Br anch Secret ary
must com muni ca te th e resu lt, togeth er with a recomm end a
tion , to the Executiv e Council. Decision of Ex ecutiv e
Coun cil sh all be binding on all memb ers .
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3. Memb ers un abl e to obt a in or reta in emplo yment at
their tra de shall be recomm ended to Ex ecu tive Coun cil
for tr ansfer (with or without a medical certific ate) to th eir
appr opri ate schem e. Decision of Ex ecutiv e Coun cil shall
be bin Jing on all me mbers.

55.-Dutle s of Recipien ts.

1. Eve ry Br anch shall have a call book, and members
desirin g to claim allowa nce sh all , at such time and place
as Br anch Commi tt ee may dir ect, wri te the ir nam es and
ad dresses therein .

2. Member s fa iling to answer a call sh all not be eligible
for allow anc e from any scheme for four weeks , un less a
sa tisfac tory expl an ation is g iven to Branch Commi tt ee. In
case of a second neg lect or refusal to accept work , memb ers
so offend ing sh all forfe it all claim to allowa nce from any
scheme for six month s.

3. Memb ers idle (t hroug h a breakdo wn of machin ery
or th e lik e) for a full week or mor e sha ll be enti t led to
all owance.

4. In no case can an empl oyed member (entitled to
wages in lieu of his holid ay) claim allowa nce durin g usual
holidays of his Branch, wh at ever numb er of holid ays may
be.

5. Memb ers taki ng a course of technica l instru ction ,
app roved by Br an ch Committ ee and endor sed by Exe cutive
Counc il, shall be ent it led to receive a llowa nce for a period
not exceeding six week s.

6. Members tr avelling wit h certific at e must hav e them
endorsed up to date, cert ifying that th ey have been idle,
before allow anc e sha ll be paid .

D
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56.- Transference of U nemployecl Members.

In event of a surplu s of men in one Bran ch and men
being required in another , the Branch Secretary shall ask
for volunteers , but no member sh all be comp elled to accept
a sit ua tion awa y from his Branch.

57.-Members "olding Engagements whicb prevent

Acceptance of Work.

Should a member hold an eng age me nt or appointme nt
that renders it impossible for him to fill a regul ar situ ation
or to perform ca sual work at such times as may be
requir ed, it sha ll be th e duty of hi s Branch to withhold
a llowa nce from any scheme pending decision of Executive
Council.

58.-Allowance.

1. Subject to foregoi ng Rul es, members (except pro
bati ona r,y memb ers) hall be ent itled , when unempl oyed,
to receive 10/- per week . Should a member be par ti ally
employed , his eari nng s sha ll be mad e up to .£3 10/- as far
as 10/- wil\ permit.

2. Members travelling in Unit ed Kingdom where Recip
rocity Scheme is not in oper ation can have th eir allowance
sent by Financial Secretary, on receipt of a certific ate from
Secr etary of Branch wh ere they are locat ed stating that
th ey have been idle for six consecu tive day s .

3. All a rrea rs sh all be deduct ed from first paym en t.

~. 0 allowanc e wil\ be paid to members living out of
United Kingdom.

5. Appren tices sh all not receive allowa nce, but, on
becoming journeymen, shall be entitled to all benefits of
full membership .
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59.-Members losing Work througb 'Misconduct .
1. Members losing th eir employment, wh ether reg ular or

cas ual, th roug h their own neg lig ence or misconduct sha ll
for feit a llowa nce from any scheme for such period as
Bran ch Committ ee and Executive Counc il may dete rmi ne.

2. Secreta ry of Bran ch in wh ich the offence is com mitt ed
sha ll in form accused of cha rge brou g ht aga inst him, in
order tha t he may defend himself should he so desire; and
he sha ll have the right to appea l as provided for in
Rul e 52.

&G.-Only One Allowance to be paid at a time.

' 0 me mber can receive Out- of-W ork and Sick a llowa nces
at one and the sam e tim e.

61.-llemovnl Grant.

1. On removing from one Bra nch to another to fill a
itu at ion a t the trade, members (except proba tiona ry

mem bers) wh o have paid twelve month s ' contr ibut ions sha ll
be entitled to reecive 8/ -; for eig hteen month s, 12/- ; and
~/ - for every addit ional six raonths up to bu t not exceeding
the urn of £ 6.

2. Should a memb er remove without receiving removal
grant, hi s claim to such g ran t shall be valid durin g
curr ency of his card. Grant to be amount due at t ime of
rem oval.

3. QUlllification for sub sequ ent removal g ra nt sha ll be
acquired only after contr ibutions have been paid for a year
from th e da te of previous g ra nt; and such subsequent
g rant sha ll be calcul ated a t the ra te of 4/ - for every six
month s of memb ersh ip reckoned from th e date of last
g ra nt, the total sum not exceedi ng £6 for one g rant.

~. Memb ers em igr a tin g without receiving emi gr at ion
grant to be entitled to thi s allowance.
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5. Appr ent ices sha ll not receive remov al g rltl t , bu t, on
becom ing journey men, sha ll be ent itled to recko n their
gr ant from date of the ir jo in ing .

6. A member receiving a call from one Br an ch to anothe r
sh all lodge his card at end of six weeks.

7. In event of a memb er retu rni ng to Bra nch within
thirt een weeks , amo unt dr awn sha ll be repa id at rate of
at least 2/6 per week when in employ me nt, in addit ion
to cont ribution s.

8. H e shall not receive a llowa nce from any scheme un til
he is clear on book s of Association and Bran ch.

9. A memb er removi ng from a Br an ch to a situ a tion in a
town wh ere th ere i no Bra nch, and reta in ing his conn ecti on
by payi ng into near est Br an ch, shall not be entitled to
removal g ra nt from th at Br anch for tim e he has been
payi ng, should he g o there to resi de or to fill a sit uat ion .

10. A mem ber accepting a sit uation in a closed office,
unl ess with consent of Br anch in which th e office is
situa ted (such consent having been sanctioned by Exe cut ive
Counci l) , sha ll be held as termin ati ng his memb ership.

11. Gener al Secreta ry sh all, in int erests of Tr ades
Unio nism, have full power to refu se to issue a ca rd or
g ra nt to any me mber goi ng to a place where a dispu te
is pendin g .

62.-L iftin g Remo val Grant and not leaviRg Br an ch .

1. Should a memb er receive removal gr ant and not leave
Br an ch , amo unt drawn mu st be rep aid a t r ate of a t least
2/6 per week , in addit ion to contr ibuti ons, and a fine of
10/- for first offence.

2. H e shall not receive allo wa nce from any scheme until
he is clear on books of Associati on and Br anch.

3. Non-complian ce with thi s Rul e will subject offender
to expulsion.
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63.- E mig ration Grant .
1. Members (except probat iona ry memb ers) wh o intend

to emig ra te to foreign land , and have paid tw elve months'
contrib ution , sha ll be ent itled to paym ent of 16/- per year
u~ to but not exceeding the sum of £14, and such payment
hall be in full of all claims.

2. Appr entic es shall not receive emi gr ation g rant, bu t,
on becoming journeymen , sh all be entitl ed to reckon their
gr ant from date of their joini ng .

3. Int imation of int ent ion to emi gr ate to be made in
wri t ing to Branch Secretar y, who sha ll inform Gen eral

ecre ta ry a t leas t fourt een clear days before date of
emig ra ting .

4. Th e fore go ing emi gr at ion g ra nt sha ll be pa id upon
produ ct ion of emig rat ion agent 's clearin g ti cket, or on
proper evidence of sa id member' s bona fi de purp ose of
em igra ting .

5. Should memb er receivin g such g ra nt return with in
tw elve months, he shall repay the mon ey obtain ed at rat e
of a t least 2/6 per week wh en in employme nt, in addit ion
to his contributio ns, and his members hip shall be reckon ed
as interm itt ent as from the dat e he is clear on books of
Association and Branch for the purpo ses of funeral and
supera nnuation; and should he desir e th at hi s memb ership
be reckon ed as continuous , he mu st a t once repay mon ey
obtained and pay his contributi ons from date of receiving
his g ra nt a t rate of double cont r ibuti ons eac h week .

6. H e sha ll not receive allowance from any sche me until
he is clear on books of Associa tion and Br anch .

7. If twelve mon ths have elapsed he must rej oin .

8. A member applying for emig ra tion g ra nt withi n twe lve
month s of receiving removal g ra nt, sha ll be enti tled only
to receive the difference in allowa nce due to him und er the
two schemes .
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9. A memb er goi ng abroad can retain his memb ership
prov ided his contribut ions a re reg ularly paid, as per Rul e
22, to F inan cial Secret ar y, but sha ll be entitled on ly to
rem oval grant.

10. Should the memb er receive remo val g ra nt and return
within thr ee mont hs he shall repay the mo ney obtain ed at
th e rat e of a t least 2/6 per week when in employ ment, in
ad ditio n to cont ributions .

11. He shall not receive allowance from any scheme until
he is clear on books of Associa tion and Br an ch.

12. Gener al Secreta ry sha ll, in inter ests of Tr ad es
Uni on ism , hav e full power to refu se to issue a card or
grant to an y memb er go ing to a place wher e a dispu te
is pending .

S I CK AND FUNER AL BEN EF I T.

64.-Qualification.

All mem bers shall be elig ible for Sick and Funera l Benefit
provided they have contribu ted weekly in accord ance with
parag raph 1 of R ule 22 for a term of not less th an twelve
mon th s.

65.- Allowance .

1. Allowa nce to journ eymen and apprentices sha ll be 10/ 
per week durin g cont inuance of illness.

2. No cla im for less tha n thre e clear day s' ab sence from
work sha ll be g ra nted.

3. A11arrea rs sh all be deduc ted fro m first payment .
4. Memb ers who draw thr ee days' a llowance in any week

sha ll be exempt from contr ibutin g to all schemes.
5. In event of a member recovering from illn ess and

aga in requi ring allowance wi th in one year fro m date at
wh ich paym ent of h is last a llowance was mad e, his second

r
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an d form er illness sha ll be considered as one and reckoned
accord ing ly.

66.-Allowance to Members who are Permanentl y

Disabled.

1. Should a member become perm anently disabl ed by
disease or accident from followin g his employm ent (pro
vided he ha s not broug ht illness upon h imself ) , and is
recovered so fa r as medical treatment can ava il, but is
still unable to follow his usu al employm ent, Exe cut ive
Cou ncil sha ll have power, on appli cation from member , to
g rant him a sum not exceed ing £75 in full of all claim s :
provided he does not return to his trade, w ithout the k now
ledge and san ction of the Executiv e Council , and sig ns an
Agree ment in presence of two witnes ses, that, if and wh en
he does return to his trad e, he will a t once repay the full
amou nt of th e g rant which he received .

2. Applicati on to be made throu gh Br anch Secretar y,
accompa nied by a med ical cert ificat e.

67.-Mode of Application , Notice 01 Recovery, etc.

1. Applica tion for a llowance, sta tin g the nature of illness,
sh all be made to Bra nch Secre ta ry , accompanied with a
certifi ca te fro m a qu ali fied medical practi t ioner , or copy,
provid ed sick visitor sees orig inal certific a te.

2. An exception to be made in cases where illness does
not extend over eigh t days, wh en cert ificate sha ll be
produced if desired .

a. Paym en t shall comm ence from date of sickness, if
notice is sent three days th erefrom, otherwi se allo wance
will commence from day on which claim s are received .

~ . A member who has lodg ed his card and becomes ill
sha ll be ent itled to get a llowance fro m that Branch , amount
received to be entered on his card after recover y.
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5. Wh ere no Br an ch is in ex istence, allowa nce shal l be
for w ar ded by F ina nc ial Secretary .

6. On recovery, not ice mu st be for wa rded within two
days un der a pen alty of not less than 2/6 .

7. A me mber per form ing any labour by which he may
have any pecun iary inte rest while in receipt of allo wance
sha ll forfeit a ll claim dur ing th at illness,

8. 0 allowa nce sha ll be granted to 11 member placed in
a poorhouse or men tal inst itu tion, ei ther volunta r ily or by
any loca l aut ho rity or th eir officers.

&S.-Immoral Conduct or feigning Sickness.

1. No allowa nce sha ll be paid durin g illn ess br ought on
by irr egular or immoral conduct.

2. A memb er feignin g sickne ss sh all pay back all money
received , toget her wi th a fine of not less than 5/-, and be
suspended fro m allowance from any scheme until th is is
complied w ith.

69.-Home HOUfS for Sick Members.

Sick mem bers, pr oved to have been abse nt from th eir
hom e w itho ut ufficien t reason a fte r hour of 9 p.rn , during
mon th of Apr il to Sept ember inclusiv e and afte r 7 p.m .
duri ng Octobe r to Marc h inclu sive, sha ll be fined 1/- for
eac h offenc e.

70.-Slck Members removing to otber Branches.

1. A memb er in receipt of allowa nce advised by a quali
fied med ical pra ctit ione r to remo ve shall be at liber ty to do
so; but not m or e tha n a fortn igh t's allowance shall be
adva nced. A cert ificat e a s to his illness sha ll be forw ard ed
to Bran ch Secretar y every four teen day s if required , other
wise no fu rt her allowance sha ll be pa id.
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2. A member who may remo ve to a town in which th ere
is a Bran ch, and is likely (ow ing to sta te of his health)
to rem a in th ere for a perio d, mu st lod g e h is card, the
Br an ch to be responsibl e for the paym ent of h is allow ance.

3. A member havin g received allowance in one Br an ch
and desi ring to remo ve to a nother, mu st hav e pa ym ents
entered on his card by Br anch Secretary .

7I.-Slck Visitors and tbeir Duties.

1. If Sick Visito rs are appo inte d by Branch es they
sha ll visit , a t least on ce a w eek, all memb er s clai mi ng
allowa nce resid ing w ithin bound s of visitat ion , and sha ll
wait upon respectiv e Bran ch Tr easur er s once a week , who
sha ll han d over to the m the requi site am ount to be pai d.

2. A receip t form sha ll be pr ovided for visitors , in w hich
sha ll be entered all we ekly paym en ts they m ake , the
recip ients signin g oppo site the ir respective paym en ts .

3. Bran ches sha ll have power to fine vis itors wh o ne gl ect
th eir duties .

4. All expenses conn ect ed w ith visitation to be born e by
Br anch es.

n.-Funeral Allowance.

1. On the death of 8 m emb er , hi s ne ar est relat ive or
perso n who sh all have borne the expense of int ermen t,
sha ll receive .£1 for firs t completed year in deceas ed's
membe rs hip, and 10/ . for eac h compl et ed six month s th ere 
a fter , up to a maximum of .£20.

2. Allowance for apprent ices sha ll be the sa me as for
jo urneyme n .

3. Memb er sh ip may be conti nuo us or inte rm itt ent . Shoul d
claima nt have lap sed or have been expell ed for any rea son ,
his term of memb er sh ip shall be reck on ed from date whe n
he re-j oined .
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~. Th e deceased 's curr ent liabiliti es to Associ ation and
Branch to be deduc ted from funer al allowa nce.

5. On th e death of an elig ible memb er havin g no family
or relativ e to superi nte nd hi s int erment , Branch Commi tt ee
sh a ll see th a t deceased is int er red .

6. Exp enses incu rr ed to be submitted to Br an ch Com
m itt ee, and if the re be an y surplus it shall go to Associatio n
Sick and Fune ral Scheme .

7. On no acc ount sh all amount exp end ed exceed sum
allowed by th is Rul e.

73.-Application for Funeral Allowance.

1. Applicat ion for allowa nce mu st be m ad e to Br anch
Secr etar y, a long with a regi strar' s certifica te , and for
war ded by him to General Secr eta ry, who sha ll direct
paymen t for amount due.

2. A receip t for amo unt pa id to be forward ed along with
next Q uart erly Statemen t.

S UPER ANNU ATION BE NEFIT .

74.-Qualiflcatlon.

All me mbe rs sha ll be elig ible for Superannuat ion Benefit
provided th ey have contr ibuted in accorda nce with Rul e 22
and conform to a ll the requirem ents of th ese rul es.

75.-Age of Recipient.

Age a t which a me mber sha ll becom e elig ible to be a
re cip ient sh a ll be fixed at sixty years , but mem bers of fifty
years of age , who are forced to lea ve tra de for heal th
reason s, sh all be eligi ble if cert ified by a qu ali fied doctor .
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7G.-Allowance.
1. In adm iniste r ing the scheme, th er e sh a ll be one gr ade

of benefit, but if a member entitled to becom e a recipi en t
elects to accept payment in lieu of a ll cla im, the E xecu tive
Council hall have power to g ra nt him a sum no t ex ceed
ing £75 .

2. Scale of a llowance shall be 10/ - per week afte r 35
years' cont inuou s or interm itte nt memb ership.

3. A recipient becom ing enti t led to a Sta te Old Age
P ension sha ll have his a llowance adj ust ed to permi t of his
receiv ing full allow ance un der th e Old Age P ensions Act.

4. A recipient going abroa d can have hi s all owance for
warde d by Financi al Secr etary .

5. No allowa nce sh all be g ra nted to a recipi en t placed
in a poorh ouse or ment al inst itution , eit her volunta ril y or
by any loca l a uthor ity or their officers .

n .-Computation of Membership.

Peri od claim ed for m ay be conse cuti ve or in termi ttent .
Should claimant have lap sed or have been expelled for aRY
reason, his term of member shi p shall be reck oned fro m
dat e when he re-jo ined .

7S.-When Allowance Commences.

Time ap poin ted 'for a claim ant to becom e a recipien t sh all
be confined to commenceme nt of each financi al quar ter
namely , Janu ar y, April , Jul y, and October .

79.-Mode of Application.

1. A memb er inte nding to clai m allowa nce sha ll appl y
to his Bran ch Secreta ry for Form of Applic at ion, ma rked
A, which mu st be filled up by him, and return ed to Bran ch
Secretar y at least !tilt week s preceding last Sat urd ay in
Mar ch, Jun e, Septe mber , or Decemb er . Faili ng to do so ,
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he will not be eligi ble to cla im for quar ter immediat ely
succeeding h is applicat ion.

2. Memb er mu st comple te his full term before lodgi ng
an applica tion .

st.-Procedure regarding Application .

1. Each applica nt shall, on a day and hour to be named ,
atte nd befor e his Br an ch Com m ittee, and shall then answe r
all questions put to him, and produce evidence of member
ship, whethe r consecutive or intermitte nt, and age.

2. In event of claim being deemed valid, Bra nch Secre
tary sha ll notify Gener a l Secretary, as prescribed by For m
B. for confirm ation or oth erwise by Ex ecutive Counci l.

3. Should Committee deem claim inv alid, such decis ion
shall be submitt ed to Genera l Secret ary. as pr escribed by
Fo rm C.

81.-~ecipient not to be Gainfull y Emplo yed.

A mem ber sha ll be disqualified fro m receiving upe ra nnu
a tion Benefit eit he r on or aft er th e day upo n which he has
been placed in benefit if he purs ues any form of gai nful
emp loyme nt within th e pri nting industr y.

82.-~eclpient not Eligible for Ofllce or Appointment.

No recipi ent shall be elig ible to be a member of Execu tive
Council, hold any office or appointment in a Branch, or
be a delegate to any ordi nary or ext raordin ary delegate
meeting. Wh ere a uperannu ated memb er a t the req uest,
or with the consent of hi s Branch, returns to work at the
tr ad e, he will re um e full member shi p and pay full contri
butio ns .
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83.-'-~ecjpient Entitl ed to Funeral Allowa nce.

Ea ch recipient sh all forfeit a ll claim to a ny oth er scheme ,
except Fun eral Scheme .

84.-Sc hedules for Claim ant .

1. In ord er to obt ain accura te informa tion as to the
eligibility of me mbers applying for a llowa nce, Execut ive
Coun cil sha ll issue sch edules to Bran ch ecre tar ies , in
which applica nt s sha ll be as ked to furn ish the followin g
particul ar s :-

(a) Age last bir th day ; (b ) nam e of Br anch first jo ined,
with dat e of adm ission ; (c) wheth er a conti nuous memb er
of th at Br anch or of any oth er Br an ch; and (d) if not a
continuou s mem ber , da tes of leav ing and re-joining .

2. Applicant sh all adhibit his sig nat ure to above par
ticul ars.

85.- When Fa lse State ments are made by ~ecipient.

Should it be prov ed to th e sa tisfaction of Ex ecutive
Cou ncil th at a recipi ent has esta blished his claim by fa lse
statem ents as to age, length of membe rship, or oth er
conditio ns, he sha ll not only be debarr ed from recei ving
further allow ance, but shall be expe lled .

86.-Appeal from Branch Comm ittee 's Decision .

1. Wh en an applicat ion is not accepted by Br anch
Committe e, applicant sh all have the r ight to appea l to
Ex ecutive Council, throug h Branch Secre ta ry, as pre
scribed by Form D, provided appea l is lodged, along with
2/6 , within tw ent y-one days.

2. hould applica nt desir e to attend Exe cuti ve Council
meetin g in suppor t of appea l he may do so on payme nt of
a fur ther 5/ -, and pay his own expenses, pro vided he
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int imate s same at time of appea l, and Br an ch shall be
allowed a representa tive.

3. Money lodg ed shall be ret urned if app eal is sust a ined,
and all expenses incurr ed by applican t shall be pa id by
Bran ch.

4. Decision of Ex ecutive Council sha ll be final.

87.-Quarterly Publication of Claims admitted.

On or before 15th day of March , Jun e, Sept emb er, and
Decemb er respectively Gener al Secre ta ry shall pre pare a
list of members whose clai ms have been adm itted for
ensuing quar ter for publica t ion in next issue of S cotti sh
Typograph ical Journa l.

88.-Quarterly Statements.

1. With in 28 day s of the close of each quart er, ending
on las t Saturd ay of Ma rch, June, Sept ember , and December ,
every Br an ch shall furnish Financi al Secre tary with she ets,
cont a ining amount of ea ch member's con tributions and
arrea rs, fina ncia l sta tement , and a detail ed sta temen t
audited by Br an ch Aud itor, of pay ments made to member~
who have received allowances under various schemes.

2. Wh en fou rt een Satu rdays occur in any quar ter
Bra nches shall t ra ns mit four teen week s' contr ibut ions .

3. Associa tion will be respo nsible for a ll st atem ents when
accepte d as corr ect .

89.-Member I~posing on Schemes.

A membe r found imposing on schemes may be expell ed,
or debarr ed from allowance so long as Executive Counci l
may determin e.
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!lO.-Right of Appeal to Executive Council.

If a member feels ag g rieved by the manner in wh ich
a llowances are administered, he hall have the right of
a ppea l in ter ms of R ule 52.

91.-Yearly Statement by Executive Council.

A yea rly st atem ent sha ll be issued by Exe cu tive Council
a long with annua l report, con ta ining nam es of a ll who
hav e received allowances , toget her wit h amounts so
rece ived.

92.-Ameadment of Rules.

o new Ru les shall be made, nor sha ll any Rule herein
contai ned or hereafter to be made be amended or resci nded,
except in accorda nce with a resolutio n duly passed at a
d eleg a te meetin g of the Associ ation.

93.-Rules and Decislo.s of Delegate Meeting.

T he fore goin g Rul es, toge ther with decision s of delega te
meet ing issued the rewith, shall be consid ered th e g overn ing
Ru les of the Scottish T ypogr aph ical Association, and bind
wg on Esecu tive Council, Br anch es, and memb ers.

U.-Each Member to Receive a Copy of Rides.

1. Th ese Ru les sha ll be printed and every member of th e
A ociati on sha ll be fu rni shed with one copy free.

l! . It sha ll be th e duty of General Secre ta ry to furni sh
mem bers with addi tional copies on demand, or to deliver
.a copy to aJJ] peT 0» on demand , at a char ge of 1/ - per

.c°P}'_



95.-Savlng Clause.
Exe cutiv e Counci l shall be empowe red to decide in any

case not provided for in these Rul es. but in no case sha ll
th ey have power to va ry or annul any Rule or deci sion of
a delegate me eti ng or to introduc e any new Ru le.

The foregoing Rules, amended by the Associa tion Delegate Meet ing .
as semble d at Aberde en. on the 7th . Bth , 9th and 10th j une, 1~.

and drawn up and revi ed by the Revis ion Commiuee , are hereby
issued. and will be the Gove rning Rules of the cot tish Typ ogr ap hical
Association, as from 1st Janu ary , 1950.

I sued herewith are also the Auxilia ry eetion Rules, amended by
the Auxili ary eetion Delegate Meeting , ass em bled at Glasgow, on
the 25th and 26th March . 1949. and as app roved by the As ociation
Delegate Meeting . as from Lst j anuary. 1950.
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SIC K AND FU NER AL BE NE FI T .

FO RM OF A pP LICATION FO R S ICK ALL O W ANCE .

T o th e Secret a ry.

. Br an ch . S.T. A.
Being un able. throu gh [her e st a te illn ess] 10 ' follow

my usual emp loyment from an d including [h ere st at e date].
I hereby declar e myself on the allow an ce of th e Scot tish
T ypogr aph ical Association .

(Sig ned) .

vVhere Emp loyed. .. .

Place of Residence, .
WM. E . BOYD.
DAN IEL BU RT.
HARRY GIRD WOOD ,
GEORGE HALL.
C HAR LE jO HNSTON .
JAMES PEA RSON.
WM . SIMP 0 •
PET ER WHIG HAM.

ROB ERT H. LEAN . Cler k .

ANDREW MARSHALL. P resident ,

)

R euiston
Com", ilt ee.

Date.

Th . above to b. accompani. d by a lin. !,o m a qualifi.d M.d ical
Practitioner, $Ubj_et to Rules .

F ORM OF INTIMATION WH EN RETURNING TO EMPL OYMENT .

To the Secretary.

. Branch. S.T .A.
I beg to in tima te to you my recovery , and ack nowledg-e

that I have received [h ere mention the num ber of week s
received, and ' the days due, if an y] Sick Allowan ce. and
have been regul arly paid and visited.

(Sig ned) .

.Place- of Resid ence. .. .

Ba te ; :: : :..: : ..

E
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FORMOF ApPLICATIONFOR FUNERAL ALLOWANCE.

T o the Secret ary.

.. . . .. . .... .. .. . ..... . ..... Branch . S.T .A.

T his is to cer tify th at a mem ber
of the Scott ish Ty pog rap hica l Associa tion. died on the

........... . da y of 19.. . ... . and the Fu nera l
Allowan ce provided by Rul e 72 is now claimed on his
behalf .

(Sig ned) ..

Address • ..... . . . .. . .. . .. .. .. .. . .. . .... . .. . ... .. . . . .. . . . .. . .. .. .. ..

Dat ed th is day of.. 19 .

Nou :.-Th. R egist rar's Cert ifica te DJD eoth "'''.1'' be for warded olo"g
w it" appli cation to the S ecr,'o ry .

FOR~ OF R ECEIPT FOR FUNERAL ALLOWANCE.

To the Secretary.

. . .. ... . .... ....... .. . . .... Br an ch. S.T .A.

I hereby acknowledg e receipt of the sum of.. ..

Po un ds Shilli ngs . being Fun eral Allowance

due on acco unt of the death of.. ..
a membe r of the Scottis h Typ og rap hical Association .

(Sig ned ) ..

Pl ace of Residen ce, ..

Date, ..
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SU P E RA NU AT ION BE NE FI T .

Th e follow ing are the Fo rms of Procedure referr ed to in
the fo regoi ng Rules :-

To the Secreta ry of the Br an ch, .T. A.

S.T .A. SUPERANNUATIONBENEFIT- FORM A.

I , age d a me mber of the

.... . .. .. .... .. .. .. ... .. . .. . ..Br an ch. a nd other wise duly qualified.
do hereby make ap plicati on to becom e a recipient of the
Supera nnua tion Benefit of the Associa tion on th e ensuin g
qu ar ter . comme ncing on the [here specify date- see Rule
79] ; and I fu rt he r request you to appoint a day and hour
on which I may appear before th e Committ ee of your
Br anch to prove my elig ibility to the allowance I claim .

(Sig ned ), .

Date ..

T o the Genera l Secreta ry of the S.T .A.

S.T .A. SUPERANNUATION BENEFIT- FORM B.

I hereby certify tha t.. a member of

the Branch of the Associati on .
has appeared before the Committ ee of this Bra nch . and
has fully sat isfied them of his elig ibility to be pla ced as a
recipient of the uperannu ation Benefit of the Association

as from 19 .

(Signed ) .
Secretary of th e Br anch.
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SU P E RANN UAT ION BE NEFIT .

T " the Gen eral ecre tary of the S.T. A.

S.T .A. SUPERANNUATION BIlNEFIT-FoRIoI C.

her eby inform th a t. .
aged years. a mem ber of the Bra nch.
a claima nt for the Super ann uation Benefit of the Associa-
t ion. as from 19 ha s
appea red before the Comm itte e of th is Bran ch to pro ve his
clai m to th e same. bu t has fail ed to do so. and that it
is his in ten ti on to appeal to th e Ex ecutive Coun cil of the
Associat ion .

(Si g ned) .

Secre tar y of the Br anch.

Da ted 19 .

To the General Secret ary of the S. T .A.

S. T.A . SUPERANNUATION BENEFIT-F ORM D.

I aged years. a member of
th e Branc h of the Associati on. claimi ng
to be duly qualified to becom e a recipient of th e Sup er .
ann uati on Benefit, as from 19 but
having fail ed to prov e my eligibility to the satisfaction of
the Com mittee of the said Bran ch. do hereb y make an
app eal against the ruling of th e Br anch Commi tt ee to th e
Executive Council of th e Assoc iati on .

(Sig ned),
. , I

D ate, , j • • : .

RULES
O~· THE

AUXILIAR Y SECTIO N
A s ad o pt ed at Del egat e Meet ing, assembl ed at Gl asgo w, on

25th and 26t h Ma rc h, 1949, and subseq ue n tly am end ed by
th e A ssociation Delegat e Mee t ing, assem bled at Aberd een
o n 7th to 10th Jun e , 1949.

I.-Name.

Th is Or g ani sat ion shall be called .. AUXILIARY SECTION
OF SCOTTISH TVPOGRAPHICALASSOCIATION."

2.- 0 bjects.

Un ite and protect memb er s ;

Reg ulat e and maintain rates of wages. hour s. and
wor k ing conditions;

Restri ct numbe r of learn ers, and in sist on proper trai ning;

Rend er ass ista nce whe n removin g. or emig ra ting . or
retir ing ;

Pr ovide out -of-work, sick and funer al allowa nces;

Provid e leg al assis ta nce in claim ing compe nsatio n for
illega l dismiss al ;

Provide lega l assistance in clai mi ng compensa tion for
inju ry or disease (fa tal or tempora ry) sus ta ined in
cour e of employment ; and

Adjust diffe rences by confere nce or a rbitra tion, and promote
at all times th e spirit of un ionism .



70

3.-Membersbip.

1. Membersh ip sha ll be open to workers (outs ide of
craf ts for whom Un ions ca ter) em ployed in printing offices
recogn ised by Scott ish Typo g ra phica l Associati on , except
in cit ies of Aberd een , Dun dee, Edinbur gh , and Glasg ow.
Male memb ers to be design at ed " Pr inters ' Assistants . "

2. In those citi es nam ed, memb ership shall be confined
to work ers wholly employed as assista nts to member s of
Scotti h T ypogr aphical Association in ca se rooms and
machin e rooms .

NOTE.- This does not in any way affect members at
date of ou r Ag reement with Paper Worker s who
were and st ill a re em ployed in oth er departm ents.

3. Adu lts who apply for membe rship may be g ranted
pro visional ca rds , bu t in no case can they qualify for
benefits of Sectio n un til they have pa id full contri bution s
for 52 consecut ive week s.

4. Marr ied wom en livin g wi th their husb ands who have
no physical disabilit y which prevents them from work ing,
sha ll not be enr olled as member s unl ess und er exceptional
circum st an ces.

5. Learn ers on en ter ing the trade are elig ible for
member hip, but mu t become members afte r six mon ths '
app renti ce hip.

6. Me'mbers sha ll not be a llowed to work wi th non
un ion ists in their respect ive departm ent s, except in the case
of org an i ing new offices, wh en th e Ex ecutive Council to
have discretionary power .

7. Members conscripte d in to H .M. Forces mu st not ify
Br an ch Secret a ry before lea ving trad e ; failur e to do so
may mean 10 s of memb ersh ip. Members serving in H .M.
Fo rces to have con tinuous mem bersh ip count ed and enti t1l!d
to fu ll benefits wh en th ey return to tr ade. Durin g their
term with th e For ces they shall be entitled to no benefits,
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•except Fun eral Benefit, which will be paid according to
membership at time of enli stment . Wh en the member
returns to civil life he or she can resume full memb ership
rights , provid ed he or she prov es to the satisf action of the
Branch Committ ee and the Executive Counc il his or her
fitness to work at the trade.

4.-ContributloDS.

A D ULTS.

Admini str at ive, 2d .
Pro tect ive, 1d.
Pr ovident, .. . 9<1.

Total, 1/-

L IlARNERS.

2. Members (les s than thre e years' experience) sh all
contribut e weekly-

Admin istr at ive, 1d.
Pro tective, 1d .
Pro vident, . .. 4<1.

Tot al, 6d.

3. Member s while in receipt of not less th an than thr ee
days' benefit in any week sha ll be exempt from all
contributions. Adults partially employed earn ing less th an
30/- per week and Learn ers earning less than 10/- per
week are exempt fr om paying to Pr ovident Scheme .

4. E ach scheme to be kept separ at e and be liable only
for purposes specified.

5. When sta te of fund s warr an ts, Execut ive Coun cil
shall have power to decreas e or re-alloc ate contr ibution s
to var ious schemes wi thout a vote of the memb ers .

6. Member s mus t be contributor s to foregoi ng schemes
for a period of tw elve mon ths before being elig ible for
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benefit , except those adu lts as design a ted in Ru le 3,
paragraph 3.

7. Members in arrear to exte nt of four weeks' contri
butions sha ll be not ified by Br anch of Sect ion secreta ry,
an d unl ess full a rrea rs are paid up on first pay nig ht afte r
said not ificat ion no all owance sha ll be gi ven for thr ee
weeks from date of full payment of said arrears ; and
should arr ears exceed ten weeks all claim to allowance
shall cease, a nd th eir names erase d from reg ister wit hout
fur ther notice. Non-recei pt of sa id notific at ion shall not
exclude a memb er from pen alites under this R ule.

8. Arrears sha ll incl ude all mon eys due (fines, levies,
etc .), and to be counted a t cur rent rate of cont ri butions
payable at time of arrears bein g du e or when claim is
made for a llowa nce from a ny schem e.

5.-Protective Benellt.

V ICTIM ISATION .

1. Whe n mem ber s lose situat ions in consequ ence of
uphol ding Rul es, the y shall receive standa rd rate of Br anch
of Sect ion for thir tee n weeks, or such furth er period as
Ex ecu tive Council determine.

2. Memb ers sacr ificing situations a nd secu ring oth ers
wit hin a week , sha ll receive Bran ch of Section rat e of
wages for one week.

3. In event of such memb ers electing to seek wor k in
anothe r town, Executive Council sha ll have power to
g ra nt sum in full of a ll claims not exceed ing .£10, and
any reaso nable expenses incu rred by removal, in addition
to removal gra nt .

4. If they should obtai n casua l em ployment wi thin
tw elve mon ths from da te of sacri ficing situ ations, ea rni ng s
to be made up to before-menti oned allow ances, so far as
these will su ffice.

5. Wher ever loca ted, recipient s mu t comply wit h exi st-
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ing regulati ons for those seeki ng employment, or leave
address with, and vis it, Bran ch of Section secreta ry
periodica lly respectin g work.

6. Should office be closed as protest ag ainst vrcn rms a
tion , a ll memb ers, inclu ding those victimised , shall receive
ordina ry stri ke or lock-out allowa nce.

7. Learners sha ll rece ive wages lost for thirtee n weeks,
or until such fu rth er peri od as Ex ecu tive Coun cil determine .

8. Members sha ll pay full contributi ons to all schemes
while in receipt of victi misat ion allowa nce.

9. Arrears sha ll be deduc ted from first payment .

STR IKE OR L OCK-Q UT.

1. tr ike or lock -out a llowa nce to members shall be
.£2 per week (or such high er sum as Ex ecut ive Council may
determi ne) for twe nty weeks, or such furth er period as
Execut ive Council may determin e.

2. Memb er on strik e securi ng another situati on wit hin
a week sha ll receive strike or lock-out allowanc e for one
week.

3. In event of member on str ike electing to seek work
in another town, E xecuti ve Council shall have power to
g ra nt sum in full of all claim s not exceedin g .£5, and
any reaso nable expenses incurred by removal , in add ition
to remova l gra nt.

4. W hen member on st r ike obta ins casual employment
wit hin twelve mo nt hs from commencement of strik e or
lock-out, earni ngs to be made up to before-mentio ned
allowa nces , so far as these will suffice.

5. W hereve r locat ed, recipient mu st comply wit h existing
regul at ions for th ose seek ing employment, or leave add res s
with , and visit , Br an ch of Section secreta ry peri odica lly
res pecti ng work.

6. Learn er shall receive .£1 per week (or such high er
su m as E xecutive Council may determine) for tw enty



week s, or suc h fur ther perio d as Execu tive Council
determin e.

7. Memb er sha ll be exempt from contributions to all
schemes while in recei pt of str ike or lock-o ut allowan ce.

8. Arrea rs sha ll be deducted from first paymen t .
9. Should an opportuni ty occur of providing work for

mem bers on stri ke in other Br anche s of Section, Execu tive
Coun cil shall have powe r to en force accepta nce by claiman ts
under 50 years of age, unles s sati sfactory reasons are
adva nced, th rou g h Bran ch of Sect ion secre ta ry, to the
contr ary.

6.-PROVIDENT SCHEME.
All members sha ll become memb ers of Provide nt Scheme

and cont r ibut e week ly thereto in acco rda nce with Ru le 4.
Qu alifica tions for benefit acquired by members pri or to the
opera tive dat e of the se rul es shall be carri ed forw ard to
th is scheme.

Out-or-Work BeDellt.

U NEMPLOYED OR PARTI ALLY EMPLOYBD .

1. Members , when unemploy ed, shalt receive 10/- per
week for first twenty- six weeks and 5/ - per week for
second twenty-s ix week s.

2. Should mem bers be only part ially employed, earn ings
shaU be made up to 20/- as far as 10/- or 6/- wilt permit
with in lim it of out -of-work allowa nce.

3. In th e event of members securi ng employment at the
t rade before exha ust ing the above benefit within one year
from the da te at whic h pay ment of the last a llowa nce was
mad e, second and for me r period of unemploymen t sh all
be consider ed as one and reckoned accordi ngly . Members
who exh aust the above benefit will not be entitl ed to draw
fur th er benefit from the fund until they can show evidence
of having worke d twenty-si x weeks a t the tra de.
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4. Learners shall receive half of above benefit .
5. Memb ers desirin g to claim out -of-work allow ance

shall report thems elves, and sign caU-book daily, between
hour s fixed from time to tim e by qu ar terly meeting of

Br anch of Section.
6. FuU payment shalt not be mad e unless member has

sign ed call -book for six consecuti ve wo rkin g days in any
one week . On e-sixth par t of allowance sha ll be deducted
for each day on which member fa ils to sig n call-book .

7. W eek sha Lt be reckoned fr om Monday to Saturday

inclusive.
8. Member s four week s and over in arrea r shaU not be

entit led to benefit .
9. Arr ears sha U be deducted from first paym ent.

R EMO VAL, E MIGRATI ON, R ETIR AL, AND F UNERAL

G RANTS.

1. Memb er, when removin g from one Bran ch of Secti~n

to ' another , sha ll receive g ra nt equal to 2/- for each SIX

month of membersh ip, limi ted to £:;1.
2. Subsequent grant s shaU be reckon ed from date of

pre vious gr ant . .
3. In event of member ret urn ing to Br an ch of Section

within thi rteen weeks, amoun t dr awn as removal gra nt
sh aU be repaid at ra te of 2/ - per week when in employment
in addition to contr ibutions .

4. Members emigra ting sha U receive g ra nt equal to 4/ 
for eac h six months of membersh ip, limited to .£8 in full

of aU claim s.
5. Member retirin g from work with in prin ting offices,

shall rece ive gr ant equa l to 5/ - for each six months of
memb ersh ip, limited to .£8 in full of all claims. .

6. On the deat h of a member , his or her near est relative
or perso n wh o sh aU have borne th e expen e of interme nt
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shall rece ive g rant equal to 5/- for each six month s of
membership , limit ed to .£8 in full of a ll claims .

7. Learners sha ll recei ve half of above grants .

8. Payment of these g ra nts must first receive autho risa 
tion of Genera l Secret ary .

Sick and Disablement Benell'.

QUALIFICATION .

All members sh all becom e members of Provident Scheme
and contri bute weekly thereto in accordance with Rule 4,
par agraph 6, before being elig ible for allowance .

A LLOWAN CE.

1. Allowance to memb ers sha ll be as follows :-Adults
10/, Learn ers 5/ . for first twenty -six weeks; and adults 5/-,
learn ers 2/6 for second twenty-six weeks .

2. 0 claim for less than thr ee clear days' absence from
work shall be gr ant ed .

3. Membe rs four weeks and over in arrear sha ll not be
entitled to benefit.

4. Arr ear s sh all be deduct ed from first payment.
5. In event of member recovering from illness and agai n

requiring a llowance within one year from date on whic h
paym ent of last a llowance was made, second and forme r
illness shall be cons idered as one, and reckoned accordingl y.

MODE OF ApP LICATIO N, NOT ICE OF R ECO VER Y, E TC .

1. Applica tion for a llowance, stat ing nature of illness.
sha ll be mad e to Br anch of Section secreta ry , accompanied
by cer tificate from dul y qual ified medical pr actitione r, or
copy, pro vided sick visitor sees original certificate.

2. Payment sh all comm en ce from date of sickness, if
noti ce is sent thr ee da ys therefrom, otherwise a llowa nce
will com mence from day on whic h claims are received .
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3. On recovery, notic e mu t be forw ard ed wi thin two
day, under penal ty of not less th an 2/6 .

4. Membe r perfor ming labour by which he may have
any pecuniary int erest while in receipt of allowa nce shall
forfe it all claim durin g tha t illn ess.

5. No allowa nce sha ll be g rant ed to memb er placed in
poorh ouse or lunati c asylum. eithe r volunt aril y or by any
par ish or parish officer s.

bfMOR AL C OND UCT O R F EI GNIN G SICK NES S .

1. No allowa nce sha ll be pa id du rin g illn ess brou gh t on
by irregu lar or imm oral conduct .

2. Mem ber feigning sickness sha ll pay back all money
received, toget her with fine of not less th an 5/ -, and be
sus pended from all a llowa nces unt il thi s is complied wit h .

H OME H O UR S FOR ICK MEMBE RS.

Sick member s pr oved to hav e been ab sent from their
home s, withou t sufficient reason, a fter 9 p.rn . durin g April
t o Septe mber inclusive, and after 7 p .m . durin g Octob er
to March inclu sive, sha ll be fined 1/. for each offence.

S ICK VISITOI~S AND TH EIR DUT lIl S .

1. Sick Vis itors sh all be appointed by Bran ches of Section ,
who sh all visit, a t least once a week, memb ers claimin g
allowa nce residin g wit hin bounds of visit ation , and sha ll
wai t upon respectiv e Bran ch of Section tre asurers once a
week , who sha ll hand over to them amount to be pa id .

2. Receip t form shall be provided for visito rs, in whi ch
sh all be ent ered all weekly payments mad e, recipients
sig ning opposite their respective payments .

3. Branches of Section shall have power to fine visitor s
who neglect their duti es.

4. Expe nses conneeted vwit h visitation shall be borne by
Br an ches of Section .
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ALLOW ANCE TO MEMBERS PERMANENTLY DISABLED .

hould mem ber becom e perm anently disabled by disease
or acc ident from following employment (provided illness
has not been wilfully brought about), and recovered as far
as medical treatment can ava il but still unable to follow
usual emplo yment, Ex ecutive Council shall have power, on
applica t ion from memb er, to gr ant sum not exce eding .£25
in full of all claims. Provid ed that member does not return
to trade, without the knowledge and sanction of the /
Ex ecutive Council, and sig ns an Agreement in presence of
two witnesses, th at if and wh en member does return to
trade, memb er will repay th e full amount of the
g ra nt received . Application to be made through Branch
of Section secretary accompanied by medical certificate .

7.-Working Expenses.

A sum of 1/- per .£1 on income from each Branch of
Section to administrative, protective, out-of-work, and sick
schemes sha ll be deducted to meet expenses.

S.-Vote on Section Questions.

1. When questions affecting Auxiliary Section are to be
voted, only that Section shall have right to vote, but if
decision is likely to involve Association in dispute, a further
vot e of Association and Section shall be tak en.

2. Each Branch of Section shall take votes of its
me mbers by individual voting papers issued by Executive
Council, and return numbers for and against at time
specified ; returns recei ved after dates specified not to be
included in poll ; maj ori ty of votes to decide quest ion,
including votes for and against levy for out-of-work and
sick schemes .

3. Enumerators shall be appointed by each Branch of
Section.
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4. 1 0 memb er sha ll be ent itled to vote who is over six
weeks in arr ear.

5 . Learn ers on compl etio n of two year s ent itled to vote.

9.-Power to Levy.

1. Ex ecuti ve Council sha ll impo se a levy of 3d. per wee k
on each adult memb er (pa r tially emplo yed, un em ployed,
sick, and learners exempted) for protecti ve purpo ses when
ever necessary .

2. Whenever Executive Council shall deem it nece ssary to
ask memb ers to sanction special levy (Prot ective excepted) ,
as circum stanc es a r ise, pr oposed a mount must be com
muni cated to Br anches of Section ; and such levy sh all
only be impo sed when supporte d by majority of members
voting .

3. Voting shall be in accordance with Rul e 8.
4. In event of levy not being required , amount sub scr ibed

shall be credited to members.

IO.-lnspectlon 01 Books.

1. Executive Council shall issue to Branch es of Section
a uniform set of financial ledgers, see tha t a uniform
method of book-keeping is adhered to, and shall have
power to arrange for inspection of books, etc ., of any
Branch of Section. At least seven days' notice shall be
given before dat e of such inspection .

2. It shall be th e duty of Branch of Section secre taries
to hand over all books and contribution cards to their
Association Branch secretary, who shall forward sa me to
head office, when requ ested to do so by Executi ve Coun cil ;
carri age of same shall be paid by Associ ation.

II.-ne ·entrants.

1. Re-entrants, or persons who have been struck off
register for arrears, wishing to rejoin, shall be dealt with
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by Branch of Section, and recomm endati on ent to Ex ecu

tive Coun cil, bu t in no case hall entry-mo ney for tho e

expell ed be less tha n amount due a t tim e of exp ulsion .

2. Re-en tran ts, or expelled person s applying for mem

ber hip, may be accepted, but onl y in accorda nce wi th

Rul e 3, pa rag raph 3.

12.-Worklng for more tban one Emplo yer.

1. No member shall work a t th e tr ad e for any other

employer th an one for whom he or he i regu lar ly work in

(unl ess a memb er who is out of employment, or on ly

parti all y employed, cannot be obtain ed by Branch of ect ion

secr etary ), except in cas e of accident, when a istanc e m ay

be rend er ed.

2. Memb er g uilty of infrin gem ent of this R ule shall be

suspended from all all owa nces for m ini mum period of .

three mon th s by Bran ch of Section or Bran ch of Secti on

commi tt ee, a nd case report ed to Execut ive Council for

decision .

13.-lllgbt of Appeal.

1. Mem ber feelin g agg rieved a t decis ion of Branc h of

Section comm ittee shall be entit led to appeal to first

meetin g of Branch of ection, provid ed a week' s no tice

in writi ng is sent to Bra nch of Sect ion secretary; and, if

not sustai ned, a fina l appea l, on lodg ing 1/-, may be made

to Ex ecu tive Council throu gh Bra nch secreta ry.

2. Should m ember desire to atte nd Execut ive Cou nci l

meetin g in support of appea l, he or she may do so en

paym en t of a furt he r 2/- and pay own expenses , pro vided

he or sh e int im at es same at t ime of appea l, and Bra nch

of ect ion sh all be a llowed a repr e entat ive.

3. Exec utive Council shall no t on any accou nt int erfer e

with decisio n of Bra nch of Secti on com mittee unless this

Rul e is compli ed with .
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4. Money lodg ed will be ret urne d if appeal is susta ined

and all expenses incurr ed by member shall be paid by

Br an ch of Section.

5. Decision of Ex ecutive Council sh all be fina l.

14.-Communi ca tion s.

Commu nic ation s betwe en Executive Council and Section

to be conducte d through General Secretary and Associa t ion

Branch Secret ary .

IS.-P ower to Exe cuti ve Coun cil.

E xecutiv e Counc il shall have power to eith er fine or

su spend or expel membe rs for infrin gemen t of Ru les. 0

m emb er sha ll be expelled for any ca use (other th an accept 

in g a situa tion in a closed office) wi thou t a recomm enda tion

from the Br anch comm itt ee conc ern ed or bein g gi ven the

right to attend a t meeting of Ex ecuti ve Coun cil before a

decision is taken .

16.-P ro cedu re dur in g Dispu tes.

W hen br each of these Ru les and / or Mut ual Ag reem ents

occurs , Associa tion Br anch secr etar y mus t immedia tely

tran smi t to Genera l Secretary full particul ar s of case,

summon m embers conc ern ed to conference with Branch of

Section committ ee, who, by deputa tion or oth erwis e, shall

endeavour to rem edy g rievance ; but all ac t ion lik ely to

compromis e Associat ion must be avoided until Ex ecutive

Cou ncil have sent deput ation to enquire into part icul ar s of

dispu te, wh ose repo rt must be laid befor e Ex ecutive Coun cil

and ation al Conciliation Comm ittee pri or to case being

decid ed on .

17.-En ga gemen ts.

Memb ers signi ng or ent er ing into engag ements con t ra ry

to Ru les shall be expelled.

F



IS.-Violation of Rules or Agreement s.

Members who violate R ules or Agre eme nts , or who accept
situ a tions in any capa city in pr int ing offices not recognis ed,
or wh o accept work at less wages tha n those of Branch
of Section, shall be imm edia tely expelle d; they sha ll only
be re-admitted on payment of such ent ry-m oney as deter
mi ned by Br anch of Section subject to confirmatio n by
Exe cutiv e Coun cil.

19.-Assi stance to Non -union Office.

1. Members sha ll not as sist in any capa city non-unio n
employer produci ng work supposed to be done on his
premi ses, nor assist uni on employ er to have work completed
in non-union office.

2. Memb er proved to be wo rk ing in spa re time for
emp loyer whose pri nt ing office is not recogni sed shall be
expelled.

20.-Deputation or Dele gation.

1. Ex ecutive Cou ncil or Sectio n adult repr esentativ es sent
on deputa tion or delegat ion in connect ion wi th Associatio n
busi ness, sha ll receive Associat ion fee and thi rd-cl ass return
railw ay fare on day of deput a tion or delega tion .

2. Full day to be recko ned as, wh en enga g ed on Associ
ati on business, before twe lve noon and lasti ng remaind er
of day; half-day to be reckon ed as , wh en engag ed on
Association bu sin ess, any time in mornin g and finish ing
so as to be able to resume work for afte rnoon , or fro m
noon for rem ainder of day .

21.-Deputation lor Organising.

1. Wit h view of str eng th ening and increasing member 
ship, Br anche s of Secti on sha ll have power, wit h consent
of Ex ecutiv e Council , to send depu ta tions, composed either
of the ir own adult members , or along with General
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Secretar y, to smaller town s in immed ia te neig hbourhood,
and a ffiliate members or otherwise to the ir Br an ches, unt il
uch time as an independent Br an ch can be formed. Branc h

commi tt ees sha ll every quart er take a note of offices
employing non-uni on labour, and where pract icable and
with in rules and ag reements wit h oth er uni ons, orga nis e

sa me.
2. Exp enses sha ll be borne by Association .

22.-V isitalion of Br an ches.

In order to generally assist Br an ches, General Secr etary
or Fi na ncia l Secret ary sha ll visit Branches of Section at

lea st once each yea r .

23.-Vote lor Association Official s.

Adu lt memb ers of ectio n sha ll have rig ht to nom inate
(in accordance with Associat ion Ru les 9, 12 and 14) and
vote in election of Pr esident, General Secretary, and
Financia l ecretary of As ocia tion . Votin g shall be in
accorda nce with Aux iliary ection Ru le 8.

24.-0 vertime.

1. Each mem ber sh all g ive a record of overt ime worked
to the Ch apel Clerk each week . Chapel Clerks sha ll com
pile records and make out Chape l return to Br an ch Secreta ry
monthly, not later th an seven days after last Satu rday of

each month.
2. Br anc h Secretar ies shall summ ar ise these return s and

forw ard same not lat er than ten days from last Sa tu rday
of ea ch month to General Secret a ry, who shall detail such
monthly in Scottish Tl .pograp hical Journal.

3. Any member acting cont rary to this Ru le or infri ng ing
Overtime Rule ( ee Agr eement IV. Ru le 3) sh all be lia ble

10 a pena lty not exceeding .£1.
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25.- Delegate Aleetiag .

1. Delega te Meeting shall be held every thi rd year, at
least thr ee mont hs prior to Associ at ion Deleg at e Meeting ,
for purpo se of a lte ring and am endin g Rule s and tr an sact
ing oth er com pete nt busine ss .

2. At such meet ing only Br anc hes of Associa tion havi ng
Br anch of Auxilia ry Section of not less tllan 10 adult
members and Execut ive Coun cil sh all have representa tion .

3. Associ atio n Br anch secre tar ies of such and Gener al
and Fi na nci al Secreta ries sha ll be ex officii s deleg a tes, wi th
no voting powe r . Wh en Br an ches of Section require to
g roup to be represented by one delega te , only Associa tion
Br an ch secret a ries of such elected deleg ates shall be ex
offici is delegat es, wi th no voti ng power.

4. In addition, such meet ing sha ll be com posed of- '

(a) T wo deleg ates from E xecutiv e Council j a t least
one of whom to be an Auxiliary Section memb er ;

\ 1» Bran ches of Section having less than 10 adult
members mu st g roup with Branches up to ' th at
number to be repres ent ed by one deleg ate ;

( c) One delega te from each Branch of 10 to 50 ad ult
me mbers ;

(d) Thr ee delegates from eac h Br anch of over 50 to
100 adult memb ers ;

(e) Fou r delegat es from each Branch of over 100 to
200 adult mem bers;

(f) Fi ve deleg at es from each Bran ch of over 200 adult
me mbers .

5. Each Branch having at least 10 ad ult members to
nom inate and elect its own deleg a tes- tile elect ion to be
. y voting pa per .

i . Genera l and Fi nncial ecreta r ies sha ll be ex o/'fir.iis
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membe rs of deleg at e meetin g to convey inform atio n desir ed
by meetin g, but have no vote.

7. Edit or of Journal hall a ttend delega te me eting, act
as clerk to deleg ates, but have no vote.

8. P resident of Associat ion sha ll preside and hav e a
casting vote.

9. Stand ing Ord ers Committ ee sha ll be appointe d by
three largest Branches (one from each) .

10. Delegati on fee sha ll be same as Association deleg at e

meeting .
11. All ame ndments pa ssed a t Auxiliary Section Deleg ate

Meetin gs shall be subj ect to approval a t Associa tion
Delegate Meeti ngs.

26.- Section Representation.

1. Sectio n shall be repres ent ed a t-

EXECUTlVBCOUNCIL.-On e male and one adult fem ale
memb er from separ at e Br anch es of Section , and holding
no other office, to be elected for a period of two years ,
and be elig ible for re -electi on : 0 Br anch to nomin ate
more tha n one memb er and whe re there is more than
one nominatio n a vote sha ll be taken in accord ance
with R ule 8.

NATIONAL MACHINIlMBN'S COMMITTIlIl.-One adult fema le
member to be elected by Secti on and be elig ible for
re-elect ion. No Bra nch to nomin ate more th an one
member, and wh ere the re is mor e th an one nom ination
a vote sha ll be tak en in accorda nce with Rul e 8.
where there is more th an one nomin ation a vote sha ll
be taken in accord an ce with Rul e 8.

ASSOCIATION DBLBGATBMIlETlNG.-The Auxili ary Section
shall be rep res ent ed by three deleg ate s at the Friday
session of th e Association Gener al Deleg ate Meeting



Execut ive Coun cil
congre ss to discuss
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wh en all decisions reached by th e previou Auxiliary
Section Gener al Delegate Meeting sh all be submitted
for app roval. T he three deleg a tes sh all be enti tled to
take pa rt in the proceedi ngs but hall have no vote.

JOINT II'DUSTRIAL COUNCIL FOR SCOTLAND.-T wo adult
repres entatives to be elected by adult members for
two years, and to be elig ible for re-electi on.

PRINTING AND KINDRED T RADES FEDERATlON.- One adult
repr esen ta tive to be elected in accorda nce wit h R ule 8
to atte nd Annual Administ rat ive Counc il meet ing and
other subs eque nt me et ings which may be held during
year . Represen ta tion at the Pr inting a nd Kindred
Tr ad es Confer ences sh all be on the bas is of the Groups
which elect the Ex ecutiv e Council. Groups A, B, C
and D sha ll in rota tion elect the represe ntat ive. In the
event of th e requ ired nominations not being mad e
by Br anches the Executive Council shall appoin t such
addit ional membe rs as requ ired by rule.

COTTISHTRADES UNION CONGRESS.-On e adult rep rese nta
tive to be elected in accord ance with R ule 8 to at tend
Annua l Admi nistrative Council meeti ng and oth er
subs eque nt meeting s which may be held during year .
Repres ent atio n a t th e Scott ish Tr ades Union Congr ess
shall be on th e basis of the Groups wh ich elect the
Ex ecutive Council. Groups A, B, C and D shall in
rot a tion elect th e repr esent ative. In the event of the
required nominations not being made by Bran ches the
Exec utive Council sha ll appoi nt such addit ional mem
bers as are requir ed by ru le.

SCOTTISH WOMEN WORKERS' CONFERENCE.- T hree adult
wom en repr esent at ives to be elected in accordance with
Ru le 8 to att end this Conf erence a nd an y oth er sub
sequen t meetings whi ch ma y be held dur ing the yea r .
R epresenta tion a t th e Scotti sh Women Workers ' Con -
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ference shall be on the basis of the Group s which elect
the Ex ecutive Cou ncil. Gr oups A, B, C and D shall
in ro tati on elect th e repr esen tat ives. In th e event of
the requi red nomin ations not bein g mad e by Br anches
the Executive Council sha ll appoint such add itiona l
members as are required by rule.

WEEK-END ANDDAY CHOOLs.-T hre e ad ult wom en repr esen
tat ives to be elected in acco rda nce with Rul e 8 to a ttend
any W eek-end Day School which ma y be held from
time to lim e, and to be eligi ble for re-e lect ion . 0

me mber to be nominated by any oth er Br an ch th an
that of whic h she is a member .

2. Deleg a tes elected shall atte nd
meetin g pri or to each conf erence or
Ag enda and receive instruction s .

3. Genera l ecreta ry sha ll , in mo nth of Jan uary, publi sh
in S cottish Ty pogap hical Journa l a list of conferences ,
congr esses, etc., at which Section is entitled to be repre
sented du rin g ensu ing twelve mon ths, also Bran ches of
Sectio n elig ible to nomi nate.

4. Genera l Secreta ry sha ll requ est Bran ches of Sect ion
to send ame ndme nts or res olut ions for the se conferences or
congresses at lea st three month s pr ior to such being held,
and opinio n of Associatio n shall be expressed by a ma jority
of memb ers of Executive Cou ncil , acting on instr uction of
g roups which they represen t.

5. T wo mon th s previous to conferences or cong resses
in timat ion sha ll be made to Bran ches of Sect ion for
nominations.

6. Consent of nominees must previously ha ve been
obt ai ned .

7. If nom inations a re in excess of num ber requi red,
votin g papers sha ll be issued in conformity wit h Ru le 8,
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ROBER T H. LEAN, General Secreta ry .

We , th e unde rs igned, certify thal the foregoing Rules wer e approve d
by Ihe Auxiliar y Section Delegat e Meet ing , assemble~ ~t Glasgow,
on 25th and 26th March, 1~, and amended by the Assoc,atlon Delega~~
Meeting asse mbled at Aberdeen , on 7th to 10th June, 1949, a;d ":"~
be the 'Gove rning Rules of the Auxi liary Sectio n of the cotn s
Typog ra phica l Association as from 1st Januar y, 1950.

2. Special meeti ngs to be called by commi.ttee, or on a
requis ition to Bran ch of Secti on secretary SIgned by ten

per cent. of members.
3. Member s may brin g up business at quart erly meet -

ings provided notice of such has been sent to Branch of
Sect;on secreta ry not lat er th an first day of January, A~ril,
July, and Oct ober , or has been intim at ed at a prev ious
meeting that such business would be brought for ward.

4. Th is Rul e sha ll not apply to an y urgent business tha t
may be brou ght forw ard by Branch of Section secretar y.

5. Each Branch of Section shall have power to fine
members for absence from meeting s.

6. Wh ere the num bers are such that a Branch of Section
does not exist , member s shall be entitled to attend Br an ch

meeting s, but have no vote .

nomin ees receiving great est numbe r of votes being declared
elected.

27.-Conduct of Sectioo.

Bus iness of ection sha ll be conducted by Execu tive
Council, as per Associat ion Rule 4, and all Rules of
Associati on deali ng wit h g overn ment thereof and super
vision of Branches of Association shall be held as govern ing
Bran ches of Section thereof.

28.- Cooduct of Branches,

1. Conduct and managem ent of each Branch of Section
shal l be conducted by a com mittee (number to be deter
mined by each Br anch of Section) , with vice-president ,
secretary , and tr easur er , all of whom shall be appointed
by members of each Br anch of Section a t first Br anch pf
Sect ion meeting each year. In addition to foregoing,
Associa tion Bran ch president and secretar y shall act as
members of committe e and shall be elig ible to represent
Branch of Section on deputati ons. (This does not refer
to delegat ions at cong resses and delegate meet ings .)

2. Association Br an ch presiden t shall preside at all
meet ings of Branch of Section , and, in his absence, vice
preside nt .of Branch of Sect ion shall act.

3. Domestic matter of Branch of Sect ion sha ll be the
right of its memb ers to determi ne, subject, if necessa ry,
to app roval of Executive Council.

4. O ther business tr ansacted by Bran ch of Sect ion must
be ubmitt ed to Associat ion Branch meetings, and if
app roved, submitte d, if necessa ry, by Association Bra nch
secreta ry to Executive Counci l for decision .

29.-Meetiog s.

1. Qua rte rly meeting s shal' be held on dates ag reed upon
by each Br anch of Section.

(Signed) MARY THOM SON,
JOH N BROW N,
T HO fAS BISSETI ' ,

}
Revis ion

Com tnill u .
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(Sig ned) , .

Association Repre enrat ion (49) ..
Joint Indust rial Council for icot-

la nd (4!1) "
P . & K . T . Feder a t ion (49) "
T .U .C. (49) ••
S.T .U .C. (49) "

Auditor s (17) 24

B
Book s, Inspecrion of (20) 26
Branc hes , Allowan ce to, for Work 

ing Exp en ses (24) 29
-C onduct of, duri ng Disp utes
129) 31
- -h a ving Co mp laints (40) 38
- - iiek Membe rs Rem ov ing to
othe r (5 . a nd F. ) (70) 56

Br-anch Committee's Decisi on
Appe al ( up er .) (86) 61
-e-c-Secretcr ies, Duties of, duri ng
Disput e (30) 39
-- . ecre ra r ies ' Re ports (SS) 38

C
Ce rti ficate of ~I embership (43) et
Ce rt ifica tes , Los t 144) 43

- -T amper ed with (45) 43
Cla ima nt, Sched ule for (Super. )

(84) 81
Cla ims Admitt ed, Qu a rterl y Pub li

cat ion of (Super. ) (87) 62
Clause , aving \95) 64
Committee, Naric na t New sme n's

118) 24
- - ;-';aliona l Maehinernen' s (19)
25

Comm ittee's Decisi on, Appeal from
Br-anch rSuper .} (86) 81

Compl a int s , Ilr a nchcs ha ving (40)
39

Composit ion of E.C. on Mach ine
Que sti on s (8) 18

Compu tation of Membersh ip
(Super .) (77) 59

Con duct, Immora l (5 . and F .) (67)
58
--o C Branches during Dispute s
(29) 31

Cons t itutio n of E .C . (4) 15

Association Rules
A

Admitted. Qu art erl) ' Pu blicat ion of
Clai ms (Su per .) (87) 82

Adm iss ion of Members, Proce dure
as to 132) 33

Age of Recipi ent (S u per .) (75) III
Agr eem ents, Viola tion of Rules or

Mu tu al (47) "
Allowancc, Appl lcnd on for Fune ral

(5 . and F .) 173) 58
- - Comm ences , w hen (Super.)
(78) 58
- - F uner31 ( . an d F .) (72) 57
-O nly one to be paid ;1[ a time
(O ut-of-Work Scheme) 160) 51
c--c-Our-of -w ork (58) 50
-- Reci picnt ent itled to Funeral
(Super.) (83) 81

-- IS. a nd F.) Benefit (65) 5.
- - tri ke or Loc k-ou t (36) 35
-- uperann ua t ion (76) 59
- - to Branc hes for \Vorking
Expenses 124) 28
-- 10 members permanently
d isab led IS. and F .) (66) 85
-- Victimisation (35) ~
--Wh en Co mmences (Super .}
178) 59

Amendmen t of Rules (92) 83
Appe al from Branch Comm ittee

Decision (Super) (86) 81
--R ight of ' 52) U
- 10 E .C ., Right of (00) 62

Appli cat ion for Funeral Allowan ce
(5. an d F .) (72) 73
--~Iode of I . an d F .) (67) 58
-~Iode of I uper .) (79) 59
--P rocedure , Rega rding
I u per] ,80) 60

Appointment, Recipient not eligib le
for Office or (Supe r .) 18'2) 60

Ar rear s of Contributions 123) 29
Assist an ce to Non-Un ion Offices

(33) 33
As soc iat ion, Name of (1) 13

--De putat ion for exte nsio n of
(39) 38
--O bjec ts of (2) 13

(Number of Rule in pa ren thesis and num ber of pa ge in bold figure s .)

.......... ..... ........ ..... ........ ......

. .. . . .... ....... .. . ..... . .. . .... .. . .......

.. . ....... . .. . .. ....... .. . .. .... . ..... .. . . . ....Wh ere Empl oyed.

P lace of Residenc e,

Date.

P lace of Residence,

Date,

The above 10 be accompa nied by a line fr om a qllalijied Medica l
Practiti oner, subje ct to Rules .

F OR M OF ApPL ICATioN FO R S ICK AL LO W ANCE.

T o the Secret ary,

Aux ilia ry Secti on Br anch, S.T .A.

Bein g un able, th roug h [h ere stat e illness] to follo w my
usual emp loym ent from and incl uding [here sta te da te] .
I h~reby declar~ mys elf on the a llowa nce of Auxili ary
Section of Scott ish T ypographical Associat ion .

(S ig ned ) ,

F O RM OF I NTI MATIO N WHEN R ETUR NING TO E MP LOYMENT.

To the Secretar y.

Auxil iary Sectio n Br an ch , S.T .A.

I beg to intimat e to you my recovery, and acknowledge
that I have received [h ere men tion the num ber of week s
received, and the days du e, if a ny] ick Allowan ce, and
have been regu larl y pa id and vis ited.
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IN 0 EX-Associatio n Rules- continued.

93

lD EX- Associa tion Rule s- con tinu ed.

Contr ibutions (2"2) 27
--Arr ears of (23) 29

Copy of Ru les, Each Member to
Receive (lK ) 83

D
Decis ion, Appe al from Br an ch

Com mittee '. (Super .) (86) 81
Decisions of Delegate Meet ing,

Ru le. an d (93) 83
Delegate Meeting , Rules and

Decisions of (93) 83
Delegat e Meetings (41) ..
De legations, Deputat ions or (Fees)

(21) 27
Deputations (or Extension of

Ass ocia tion (SS) 37
--or Delegati ons (F ees ) (21) 27

Dis abled, Allow ance to Members
Perman ently (66) III

Disputes, Condu ct of Branches
during (23) 31
--Dut ies of Branch Sec retaries
during (SO) 32

Duti es of Branch ec re tarles dur ing
Disputes (SO) 32
--Fi nancial Secreta ry (15) 22
--Gen er al ecretary (13) 21
--President (10) 18
--Vi ce·Pre sident (11) 19
-.-Rec! p;ent~ .(O .•er-w.i (55) ..

Duties, Sick VISitor s and the ir
(5 . an d F.) (n ) 17

E
Each ~lember to Receive Copy of

Rule s (94) 83
E lectio n of F ina ncial Secy . (14) 21

--G en er al ecre tar y (12) 19
--Presiden t (9) ,.

El igib.le. for Office or Appointme nt ,
Rec ipient not (Supe r .) (82) eo

Emigration Gr ant (O ut-of-Work)
(63) 83

Empl oyed, Recip ient not to be
ga infully (Supe r .] (81) eo

Employ er, Wor king for more than
One (34) 34

Emp loyment, Form of Intimation
when Ret urning to
-- Membe rs ;n Sea rch of (31) 3t

Engagements (48) .-
E .C., Com positi on of, on Mac hin e

Quest ions (8) ,.

E .C ., Con st ituti on of (4) 18
--Fee s to Members of (6) 17
- -L ocati on of (5) 17
--~leetings of (1) 17
--R ight of Appeal to (90) It
-- Power to (51) .7
--Yearl y tat ement by (91) It

Expenditur e, Extraord inar y (40) 31
Expenses, Work ing , Allowance to

Branch es for (24) 28
Ext en sion of Associat ion, Deput a

tions for (39) 31
Extraord in ary Expenditure (40) 31

F
False tate men ts are made by

R ecipie nt , When (Supe r. ) (85) 11
Fees to Memb er s of E .C. (6) 17

--Deput a tio ns or Delegat ions
(21) t7

Fe~ning Sick ne ss (5 . an d F .) · (68)

Financial ecy ., Du ties of (15) ft
-- E lect ion of (14) 21

For m of Applicat ion for Fune ral
Allowanc e, 88
- -Applica tion for Sic k Allow. 81
--Fun er al Allowance ..
-- Intimat ion when Retu rning
to Employ me nt 81
--Pro ced ure in Superannua tion
Benefit , 87
-- Re ceipt for F uner al Allow . 88

Funds, Len di ng or ]nve sti ng the
(40) 3.

Fune ral Allow . (5 . • nd F .) (72) 17
--Appli cat ion for IS. an d F .)
(72) III

--Re cipient ent itled to (Super .)
(83) 81
--Form of Appl icat ion for , ..
--F or m of Receipt for, 68

G
Gain fully employed, Recipient net

to be (Super . Benefit ) (81) eo
Genera l Secy ., Elec tion of (12) 19

- -Dut ies of (13) 20
Grant, Emi gration (Out-of-Work)

(63) 13
--Removal (O .-ol-W .) (61) 11
- - Lifting an d not Jeaving
Branch (O ut-of-Wor k) (62) 62

H
Hom e Hours for Sick Memb ers

(5 . and F .) (69) 18
Honora ry Memb ers (26) 30
Hours, Home, for Sick Memb ers

(5. and F .) (63) 18

I
Immora l Condu ct (5 . & F .) (63) III
Imposing on Schemes , Members

(63) 82
Inspe ction of Book s (20) 28
Introdu cti on , 9
In vestin g th e Fu nds , Len ding or

(40) 38

J
J .I. C. for Scotl and (Re presenta

t ion ) (49) ..
" jo urn al, Scott ish T ypo ." (50) •

L
Le avi ng tr ade, Members (27) 38
Lend ing or Inves ti ng the Fun ds

(40) 38
Le vy, P ower to (40) 39
Lift fng Remo val Gra nt and not

Lea ving Bra nch (62) 12
Loc at ion of E .C . (5) 17
Lock- ou t Allow ., Str ike or (36) 35
Le st Cer tiica te. (44) 43

1\'1
Machin ernen 's Comm itt ee , ational

(19) 25
Machine Qu estions, Co mposi t ion of

E. C. on (8) 11
Meetin gs ....Deleg a te (41) ..

--of .".C. (7) 17
Meelini , Rul es and Deci sion s of

Deleg ate (93) 83
Member, Ea ch to Re ceive Copy 01

Ru les (94) 83
Memb er s (3) I.

--h olding En gage ment s which
pre vents accept ance of Work
(Out-of-Work) (51) 10
--Home Hou rs for Sick (5 . and
F. ) (I¥l) 18
--Impos ing on Schem es (89) 82
--Honorary (26) 30
--In Search of Em ploym ent
(31) 32

Memb ers Le aving cotl a nd to work
at tr ade (28) "
--L ea ving tr a de (2f ) 30
-- los ing work through Miscon-
duct (O ut-of-Work) (50) 11
--on Stri ke, Work for (37) 38
-- perm ane ntly disabl ed, Allow-
ance for (5. an d F .) (66) 51
--Pr ocedur e as to Admiss ion of
(3"2) 33
- -Sick , Re moving to other
Branch es (5 . a nd F. ) (70) 18
-- Votes of (40) 37

(a) Branches having Co mp laint s
(40) 39

(b) E xtr aordinary Expe ndit ure
(40) 38

(c) Lending or In vest ing Fund s
(40) 38

(d) P ower to Lev y (40) 39
Membe rsh ip, Cert ificat e of (43) 42

-Com puta ti on of (Super. ) (77)
19
--of P rovident Schem e (53) 41

Miscon duc t, Memb ers los ing work
thro ugh (O ut-of-\Vork) (59) 01

Mode of Applica tion (5 . and F. )
11l7) 55
- (Super .) (79) 59

Mu tual Agr eements, Viola tio n of
Rules or (' 7) .-

N
Na me of Assoc iati on (1) 13
Nario nal Da llv News men's Ccm 

mittee (18)' 2.
New sme n' s Mach in emen's Corn

mitt ee (10) 25
-C omm itt ee, Natio na l Daily
(18) 2.

Non -U nion Office s, Assista nce to
(93) 33

Not ice of R ecovery (5 . an d F .)
(67) 15

o
Obje cts of Assoc iat ion (Z) IS
O ffice or Appoint ment, Rec ipieat

not elig ible for (Super . Beneit )
(82) eo

O UT-oF-\ V O RK , R EWOV AL, 'KO
EM IGRAT ION B ES E7 lT , ca
(a) Allowance (58) 49
(b) Du tlos of Recipi en ts (5i) • •
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Rules
B

Benefit, Out-of-Work (5) 74
--Prote ct ive (5) 7t
-- ick and Disab leme nt (5) 78
--Strike or Lock-o ut (5) 73
-- Vict imiza tion (5) 71

Books, Inspection of (10) 78
Branches, Condu ct of (28) ..

--V is it at ion of (22) 71

T
Tr ad e, ~Iembers Leavin g (27) 31

-- Scotl and to work at (28) 31
T . U.C. IRepres entat ion ) (69) a5
Tran sCerence of Une mpl oyed Mem.

bers (Out-of-Work) (56) 50
Trustees (16) la

U
Un employed Members, T ransfer

ence of (Ou t-of~Work) (56) 50

V
V!ce:-P~esi~ent, Dut ies of (11) 18
Vicrimizat ion Allow a nce (SS) St
Violation s of Ru les or Mutu al

Agree ments (47) ..
Visitors, Sick, a nd their dut ies

(S. a nd F .) (71) 57
Votes of Members (40) 37

(a) Bra nches having Complain ts
(40) 38

(b) Ex tr aord inary Ex pendit ur e
(40) 3.

(c) Lending or In vesting Fun ds
140) 31

(d ) Power to Le vy (40) 39

'V
W hen Allowance Commences

(Supe r. ) (78) 58
\Vhen F al se Sta teme nts are mad'

by Recip ient (Super .} (85) 81
\Vorking Exp enses, Allowance to

Br anc hes (24) !l8
W:k for Member s on Strike (37)

Wo rking for mor e th an One
Employ er (34) 38

Y
Yearly Statem ent by E. C. (91) 83

Auxiliary Section
A

Viola tions of R ules or

Sic k :\Iem bers removing to othe r
Branc hes « 70) 58

Sick Vi ito r a and their Duties
(71) 57

Sickness , Fe ign ing (S. and F .)
(68) 58

Sick Members, Home Ho ur s for
(S. a nd F .) (69) ..

--Remov ing to other Bran ches
(S. a nd F .) (70) 58
- -Vi s itors and their Duties (5.
an d F. ) (71) 57

co tlan d to \Vork at Trade , Mem 
be rs Lea ving (28) 31

S.T .U. C. (Representat ion) (69) 45
" Scott ish Typo . }ournal" (50) ..
Stat ement by E.C., Yearly (91) et

tat ernents, Quarterly (88) 8t
Str ike or Lock-out Allow . (36) 36

--W ork for Me mbers on (S7) 38
S UPERANN UATI ON B ENEFIT 11

Age of Reci pie n t (75) 58
Appe al Irom Branch Committee '.

Decis ion (86) 81
Allow a nce, 78
Compu ta ti on of Membership (77)

58
For ms of Pr ocedu re in, 87
~Iode of Appl ica tion (79) 58
Pr ocedur e re garding App licat ion

(80) 81
Quart erl y pu blication of Cla ims

Ad mitt ed (87) 8t
Recipient not elig ible for Office

or Appoi n tme nt (82) 80
R ecip ient not to be gainfully

empl oyed (81) 80
Recip ient ent it led to Funeral

Allowance (83) 81
Schedules for Cla imant (64) .1
Whe n Allow. Commences ('18) 58
' Vhen False Stat ements are made

by Recipien t (85) .1

Agr eeme nts,
(18) It

Appeal, Righ t of (13) 10

Assist ance to Ion-union Offices
(19) It

Anoc . Officials, Votes for (23) 13

Recipient, \Vhen False tatem en ts
a re made by ( upe r .) (85) 81

Rec ipient s, Duti es of (Out-of
Work ) (55) a8

Recovery, Noti ce of (S. a nd F .)
(67) 55

Remo val Gr ant (O.-of-W. ) (61) 51
--Lift ing and not leavin g Branc h
O ut-of-Wo rk 16'2) 51

Rem oving to oth er Br a nches , Sick
~lembers (S. a nd F .) (70) ..

R ig ht of Appeal (52) 87
- - App ea l to E .C. (90) 8t

Repr esentat ion , Association (j!} ) It
(a) }.I.C . for Sco tla nd (69) ..
(b) P . & K . T . Fe deratio n (69) ..
(c) S .T .U .C. (69) ..
(d ) T .U.C . (69) ..

Rep orts, Bra nch Secre tari es ' (38) 38
Resign at ion (48) ..
Re solut ions (42) It .
Rule s, Amendment of (92) 83

-- a nd Deci sions of Delegate
Meeti ng (93) 83
Ea ch Memb er to rece ive Copy
of (94) 83
---or :\Iu tual Ag re emen ts , Viola
tion of (47) ..

S
avin g C lause (95) 84

Schedules for C la imant ( upe r.)
(84) 81

chemes, Memb er s Im posing on
(89) 8t

che rne, Provide nt , d
e:eta ries ' Re port s , Bra nch (38)

ick Allowa nce , Form of Ap pli es
n on for, 65

JCK Aloin F UNERAL B ENEFIT , 14
Allo wance (85) It
Allo wa nce to Mem bers pes-man

ently Disabled (66) ..
Appl icati on for Funeral Allow

anc e (7S) ..
F uneral Allowan ce (72) 17
Hom e Hours for Sick Memb ers

(69) 58
Immcra ! Conduct or F eigning

Sickness (68) ..
Mode of App licat ion, Notice of

Recover y (87) ..
Qualificat ion (62) It

(c) Em igra ti on Grant (63) 53
(d) Lift ing Remova l Gr ant and

not Leavi ng Br anch (62) 5t
(e ) Members hold in g En gagements

wh ich pr event Acce pt a nce of
Wo rk (57) 50

(f) Mem bers los ing Work through
Miscon duc t (59) 51

(g) Only One Allowan ce to be
paid at a t ime lOO) 51

(h) Qua lifica tion (54) a'
(i) Remo val Gran t 161) 51
(j) T ransfere nce of Unem ployed

~lembe rs (56) 50
O ver ti me (25) 29

P
Pay for Fu ner al Allowanc e, Recip ient

not to ( up er .) (83) 81
Perm a nent ly Disabled, Allowan ce

to Memb er s ( . an d F .) (66) 55
Power to Le vy (40) 39

- -E.C . (51) 87
P resident, Du t ies of (10) 11

--Ele ction of (9) 1.
P . & K. T . Federation (Re presenta

tion) (49) ..
Pr oced ur e as to Admissio n of

Member s (32) 33
---r eg ard ing Appl ication (Super.)
(80) 80

Pro vident Scheme d
- (Memb er ship ) (53) ..

Publicati on of C laims adm itt ed ,
Quart erl y (Super .) (87) et

Q
Qu alifica tion (Out-of-Work) (54) ..

- (So a nd F .) (64) It
- (Su pe r .) (74) ..

Qu arter ly P ub lica tion of Clai m.
a dmi tt ed (Supe r.) (87) et
-- St ate ment s (88) 8t

R
Rec ipient, Age of (Super. } (75) ..

---e ntitled to Funer al Allowanc e
(83) 81

Re cip ient not elig ible for Office or
Appo intm ent (Super. ) (82) ..
--no t to be ga infully employed
(Sa per . Benefit ) (81) ..
- - sha ll no t pay for Funeral
Allowanc e (Supe r. ) (83) 11
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IN DEX-e onti nued.

o

V
Bene fit (5) 72
Ru les or Agree ment s

C
Common ica tions (U ) 81
Condu ct of Branches (28) 88

- - Section (27) 88
Contr ib ut ions (4) 71

D
Deleg a te Mee ting (25) 88
Delegat ion, De put a tion or (20) 82
Deput ati on for Orga nisi ng (21) 82

----or Delega t ion (20) 82
Disablement Bes efit , Sick an d

(6) 78
Dispute s , P rocedur e duri ng (16) 11

E
Em igra tion Grant (6) 75
Employer t Wo rk in g Cor mo re than

one (12) 80
E ngagements (17) 81
Executiv e Council, Power to (15)

11
Ex pen ses, Work ing (7) 77

F
For ms of Pro cedure in Sick

Benefit , 91
Fun er al Gra nt (6) 71

G
Gra nts , Emigr at ioa (8) 75

- -F un era l (6) 78
--Rom ova. (6) 7'8
- - Reti r al (' ) 76

I
In spect ion e f Books (10) 89

L
Levy , Power to (9) 78

'1
Ma ., ber ship (3) 7'
Meeting, Delegat e (25) ..
Mee tings (29) •

Name (1) •
Non-union O ffice, A_stBftce to

' ) .

Obj ects (2) 88
Office, Assi s ta nce to Non-un ion

(19) 12
Officia ls, Vote s for Asso cia tion

(23) 13
Organ ising, Dep utation for (21) It
Ou t-of-Wo rk Benefit (6) 71
O vertime (24) 13

P
Power to E.C . (15) 11

- -t o Levy (9) 79
Procedur e duri ng Disputes (18) 11
Pr ot ective Benefit (5) 72
Provident Scheme (6) 71

R
Re -entr ants (10) 79
Remova l Gr ant (6) 75
Retiral Grant (6) 78
Re pres en tat ion, Sectio n ((26) 88
R ight of App ea l (13) •
Rul es or Agreements, Violati on of

(18) 82

S
ick a nd Disablemen t Bene fit (6)

Sick Bene fit, Form s of Procedure, ..
- (6) 71

Scheme, Pr oviden t (8) 71
Sec tio n, Conduct of (il7) IS

--Questions , Vote on (8) 78
--Repr esentation (26) 18

Stri ke or Lock-out Booe lit (5) 78

Victimi zation
Violations of

(18) n
Visita tion o[ Brand ies (a! ) 13
Vot e on Section Qu estioJl6 (8) 71
Votes for Associat ion Officials

(23) 13

W
Working Exp .. ses (7) 71

-fo r 1II0re tha n 0 80 Emplpyer
(I !) 80
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