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AGREEMENTS.

I.
WORK ING CONDITIONS GENERA LLY.

i. -Hour s .
F ort y -eight hour s per week shall be t he r ecogni sed 5

work ing t ime on pi ece or 's ta b.

2.-Rates of W ag es .
The rat es of wages in t he d iffere nt to wns and distr icts

in Scotland sha ll be t hose agr eed on bet ween t he Scot tish
All iance and the Scot t ish Typo grap hical Associa ti on. 10

3.-0 vertim e Rat e.
Over t ime shall begin a ft er t he recognised ho ur of

sto pping and end wi t h t he re cognised hour of sta r t ing.
Not more t han 27 hour s' ove rt ime may be wor ked in any

calendar mon th , nor more than 9 hour s' overt ime in any 15

week , excep t in case of emergency.
P ermission to work emergency overti me shall be gran ted

only by t he Scott ish Typ ograp hical Associa t ion Bran ch
Secreta ry 0 1' h is accred ite d subst it ut e.

Overt ime shall be paid for a.t not less th an t ime-and-half 20

on t he man 's ra te of wages for eac h hour not included
in t he regul ar day 's work .

~Ien work ing overt ime on piece-work shall be pa id
50 per cen t. of t he ord ina ry day t ime-rat e per honr in
add it ion to their ea rn ings as pe r piece scale. 25

"Vh en a man is called on to work during his recogn ised
d inn er hour h is t ime for dinner shall be extended to an
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h our aud a half , except wher e noti ce of the propos ed
cha nge has been g iven not la t er t han th e pr eviou s day .

3d . per hour extr a sh all be paid for eac h consecut ive
hour wo rked afte r the first t hree hour s' over t ime in any
day , and wh ere th e overtim e wor ked is 9 hours cont inuous,
th e succeeding day 's work sha ll be paid for at 3d. per
hour ex tra .

When a ma n wor ks stra ight on mor e than 'one hour
after th e norma l sto pping ti me, he sha ll be paid an extra

10 half-hour a t hi s rat e of wages.
If a man begins between twe lve midnight and six a .m.,

he sha ll in add it ion to overt ime rates be paid 3d . extra
for each hour worked up to six a .m. '

If he begins at . six a.rn., he shall , in addition to
15 over t ime rat es, be pa id one hour ex tr a a t his rate of

wag es.
W ork done on Saturday afte r the recognised hour for

closi ng shall be paid for at do ub le t he man 's rate of
wage s.

20 P ieceworker s work ing over time on Saturday shall be paid
t he di stri ct rat e pe r hour in addition to thei r scale earnin~s .

W ork done on Sund ay shall be pa id for a t treb le th e
man 's rate of wag es.

Overt im e shall be calculate d on th e total week 's work.
25 In t he event of a man be ing ab sent durin g t he wee k in

whi ch th e overt ime is work ed, th rough -illness or when
leave of abs ence has been granted, or from othe r reason­
able cause, off-t ime shall be dedu cted at th e man's ra t e
of wage s.

30 W ork don e on any of t he sing le-day holidays arra nged
in terms of t he H ours and H oliday s Agr eement sha ll be
pa id for at over t ime ra t es.

I n th e case of weekl y newspapers, where, und er the
t er ms of the H our s and H olidays Ag ree ment, the holida y
falls on the day of or th e day prior to publicati on , men

4
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engaged on the new spaper llIay be r equir ed t o wor k a t their
ord ina ry rate of wage s, and anoth er day shall be subst itu t ed
by mut ua l arrangement .

W hile the above prov isions are mad e for overt ime, it is
mut ua lly agreed by th e Scot tish Alliance and the Scot t ish 6

Ty pogra ph ica l Associat ion that ove rti me shall be di scour ag ed .
It is recog nised that emergency over t ime is a t t imes

unavo ida ble , bu t eve ry effort sha ll be mad e to do aw ay
wi t h syst ematic overtime .

Shou ld it be conside red that any firm is syste ma t ically 10

wor kin g overtime, and t ha t suit able addit ional labour is
obtain ab le, th e Bran ch Secret ari es of th e Scott ish Alli anc e
and the Scot t ish Typ ogr aphi cal Association sha ll d iscuss
the matter .

I n the event of th eir being un able to ag ree, i t sha ll be 15

re port ed to the respecti ve Genera l Secreta r ies of the Scot t ish
Allia nce and t he Scot tish Typographi cal Associa ti on, wh o
shall call a meet ing of the concilia t ion committ ee wit hin
seven days.

The dec ision arr ived at sha ll be bind ing on both sides. 20

P ending t he decision noth ing sha ll be done to stop th e
overti me to wh ich objection has been made .

In th e event of a member of t he Scot ti sh All iance
considering th at emergency overtime has been unju stifiably
refus ed, t he ma tter shall similar ly be r ep or ted to and ~5

dealt with by th e, conciliat ion commit tee .

I.-Short Time or Suspension not all ow ed .
Short time or suspens ion sha ll not be a llo wed exce p t in

the case of br eakdown of machin ery, failure of power ,
lig ht ing , or other local or na tiona l emer gency. 30

5.-Night Work.
The wor k of an ord ina ry nigh t -shift., one wh ich includes

at least one full week 's wor k , i .e. , from Monda y till Sat urday ,
sha ll be re ckoned at 46 hours '(excluding rest t ime which

5
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Pi ece wor k, ex cep t wh ere waitin g t ime is pa id , shall no t be

con iidered a re gu lar si tuat ion , a nd no n oti ce shall be
requ ired on eit her side.

All wage s d ue , in cludin g paymen t 111 lieu of holi da y s.
s)l:111 be p a id ,t t te r mina t ion of noti ce. 5

2(1

25

on t he ;I.\·era ge
t he pr ecedin g

t o 2 jo ur ney men.
to G

10
15
20
30
40
50
60
70

app ren ti ce to every 10 jou rn eym en 30

8

3
4

5

10
12
14
16

8.-A pprentice s .

T he num ber of apprenti ces shall be ba sed
n umber of journeymen emp loy ed during
52 w eek s.

One ap pre nt ice sha ll be a llowed wher e one qua l ified 10

jo urney man is employed , exclus ive of th e empl oyer ; t wo
appr en t ices wh ere, exc lus ive of th e emp loyer, t he re ar e
employed t h ree quali fied j ourne ym en .

N o app rent ice shall be emp loy ed in a departm ent in
whi ch , exc lusive of t he employ er, a qual ified journ eyma n , 15

i. e. , comp osi tor or ma ch inem an , is not emp loy ed .

I n ot her cases t he follow ing p roporti on of app rent ices t o
jo urney men shall be allow ed 111 each of th e case an d
machi ne dep ar tment s :-

apprenti ce
2 ap pre nt ices

a nd one add it iona l
employ ed ab ove 70.

A regi ster of apprent ices sha ll be kept by t he Scott ish
A llian ce and t he Scot t ish Typ ographi cal Associa ti on.

7.-Notice on Leaving a Situation.
N o ma n sha ll lea ve a regular sit ua t ion with out gi vin g

311or re ceiving a fu ll for tni ght ' s noti ce.
Such noti ce sha ll be giv en only on a Sat urd ay.
Men empl oyed on t ime in one office for six consecut ive

weeks shall be consid er ed regul ar hand s and co me under th e
meaning of this ru le.

is not pa id for ), and pa id at 2.3 per cent . adva nce on t he
man 's day rate of wag es.

If more t han 46 hour s a re wor ked , th c add ition al hour s
shall be paid at t ime -and -hnlf on t he ni gh t rate.

5 Wh en t here is in st it uter! a cas ual nigh t -shif t ; one for less
th an 46 wo rk ing hou rs, or not in clud ing wit h in i t s p eri od
one full we ek, i.e. , fr om Mond ay t ill Sat u rday, t he man 's
over t ime rate shall be pa id .

It is unde rstoo d th a t t he night ' s work of a cas ual nigh t -
10 shift is n ot t o be fixed at any part icular number of hour s,

but is t o be adjusta ble t o suit circ umst ance s, pro vid ed t hat
th e hour of st art ing be no t la t er t ha n 10 p. m., and t h e
hour s of worki ng not exceed ing 12 (time for meals inc lud ed
but not pa id for) .

15 6.-Changing fr om Pie ce to ' S t a b.
Wh en composi t or s o n 'stab week ly wag es a re req uir ed

to ch ange to pie cew ork , 0 1' vice 'Ve1'sa, a full for tn igh t 's
noti ce shall be giv en by th e emp loye r .

Such noti ce sha ll be give n onl y on a Sa t ur day .
2U N o comp osit or , when emp loyee] on ' pi ecew ork , shall be

requir ed to d o an y work ot he r than correct ions at time
pa y ment .

After t he dat e of t h is Ag reement t he re sha.ll be no
fur ther in t roduct ion of pi ecew ork to hand composit ion.

~:. T he re shall be n o in trodu cti on of pi ecew ork to mon o-
ty pe ma chi nes u nless by ag reement betw een th e Sco tti sh
A ll iance and t he Scot ti sh Typog rap hi cal Associa t ion.

6 7
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Should it appear to t he conci liat ion commit tee tha t in
any distri ct th e num ber of unempl oyed men is ab norma l,
t he ent rance of apprent ices to th e trade shall be subject
to such a rran gement s as may be mu tually ag ree d.

6 N o employe r wh o ha s his fu ll complement of ap pre nt ices
sha ll be en t itle d to t ake in a turn -over.

N o ap pre nt ice may cha nge fr om one office to anot her
exce pt up on t he deat h , fai lu re, or retiral from busine ss of
his employe r, or for a reason which may be dee med

10 sa t isfacto ry .
A boy sha ll be considered an appren ti ce in the composing

depa rt ment wh en he begin s t o set up or dist rib ute ty pe.
Wh ile an app rent ice may ac t as a copy -holde r , a copy ­

hold er need not be an apprent ice.
15 A boy sha ll be cons idered an appr enti ce in the machi ne

depart ment wh en he dresses on at a machin e.
W he n t he re is shor t t ime or susp ensi on, in conformity wi th

Rule 4, the ap prent ices shall share it wi th th e journey men.
If an apprent ice is r un ning a ma chine he may work

20 overt ime on it with ou t men bei ng br ough t back in pro por ­
t ion, and vice ve,·sa.

Ap pre nt ices may work ove rt ime as layers-on irres pect ive
of t he pro port ion.

Employe rs sha ll kee p a li st of the journ eym en employe d ,
25 and a registe r of appre n ti ces giv ing th e date of commence­

ment of appre nt ices hip, and these shall be acces sible to
the fat her of the cha pel whe n reqni red .

9.-A s si stance to Non-U nion Offic es .
No ma t ter shall be borr owed from or lent to a non-union

30 office .nd er a ny circumsta nces.

fO.-Work in g of Compo sin g Mac h ines .
The ra t e of wa ges, hour s, and condit ions und er whi ch

such mac hines sha ll be wor ke d sha ll be those agr eed
on bet wee n the Scotti sh Allia nce and the Scotti sh
Typogra ph ical Associati on.

9

All composing ma ch ines shall be exclusively worked by
jo urneyme n and duly re cognise d app renti ces (who mu st
have bee n not less than five years at th e t rade ), such
apprentices to be rec kone d in the number all owed t o
eac h office. 5

W here possible, faci lit ies shall be given to ap prent ices
enter ing on t hei r sixt h year and to journeymen who
wis h to be employed on the machin es to acquire
know ledge of the mach ines.

The hour s of wor k on composing machin es sha ll be 48 III

per week for day wor k, and 46 for nig ht work .
N o man shall be permane n tl y changed from machi ne

ra te to case rate with ou t a full for tnight's noti ce.
T hree mon th s shall be reck oned as the tui ti on per iod

d ur ing which the man 's case rate of wages sha ll be 16

paid to journ eym en t rans ferr ed fro m t he cas e for t he
purp ose of learn ing t he ma chin e.

Shou ld an ope rato r be sent t o work at the case
dur ing any per iod of the finan cia l week , he sha ll be paid
t he same rate as if he had been at th e machines for a 20

full week.
In the te mpora ry ab sen ce of th e regul ar operator , a

spare man sent fro m t he case sha ll be paid at machi ne
' stab rate for t he ti me th at he is a t t he machi ne, not less
t ha n a day 's wag es to be paid. 25

Wher e piecework is in oper ati on for compos ing machines,
t he pri ces sha ll be those arr anged between the Scot t ish
Allia nce and the Scott ish Typog raphi ca l Associa tion.

The p iece pr ices of lin otype compos ing machin es sha ll
be inclusive . of corr ecting er rors in t he first proo f for 30

which th e ope rator is re sponsible .

H. -M anage me nt of Lett e rpress Machines.
Only journeyme n and appren ti ces shall be all owed to

make ready at machi nes, to put on overlays and underlays,
or to regu late colour.
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It is within a foreman or su b-forema n's op ti on to re mai n
or not to remai n a memb er of t he Scott ish 'I'yp ographi oal
Asso cia ti on , but nei th er t he Scott ish All ian ce nor t he
Scot t ish Typographica l Associa t ion sha ll b ri ng any pr essu re

2,. to bear on t he employee concern ed .
:1"01' t he purp ose of t he a bove opt ion a for eman is an

emp loye e wh o is in char ge of at least five ' jon rne ym en ,
is in receipt of ups tan di ng wages, and does no p rod uct ive
work .

:lU F ore men wh o ' do p roducti ve work mu st be mem ber s of
the Scottis h Typographi cal Assoc iat ion .

Large offices shall be ent it led in t he composi ng depart ­
meu t t o a sub- foreman, ranki ng as fore man, for every 25
composit ors regula rly employed, and in t he mach ine

N o j ourne yma n shall under tak e t o man ag e or attend t o
more t han one mach ine la rger t ha n demy ; but may at te nd
two demys, or one dem y and tw o p la ten s, or fo ur plat ens.

Mach inemen , wh o a re enga ged on 8·cr own or doubl e
cy linder machi nes, wh en haviug heavy work t o perf or m,
such as lift ing roll er s , et c., sha ll have reasonable ass ist ance
p ro vided .

Assista nce a.t mak e ready sha ll be given on ly by a
'mach ineman.

10 Cy linde r ma chin es, wh en r unning and mann ed by a
jour neyman, sha ll hav e a lay er -on . Thi s sha ll not apply
to shor t ru ns no t exceed ing 100 copies.

I n order t hat an app re nt ice may fully learn h is trad e,
it sh all be perm issib le for h im to lay -on a t hi s mach ine

]f . dur ing the fir st t hree ye ars of h is app re nt ices hip.
Cylind er ma chine s, pr od ucin g week ly new spap ers and

ot her work out side of Fa ctory Ac t, hou rs, sha ll be supplied
with a ma le layer -on .

Ma chin ernan mean s jou rney man or appre nti ce.

11>

2 ) 12.- F or e m en a nd S u b - For e m e n.

depart ment to a snb.Iore ma n for every 12 machi nemen
re gula rly employed , pr ovided such fore men fulfi l t he above
condit ions as to wages , are in charge of a sect ion, and do

no p roduct ive work.

13.-Reader s . I>

Read ers sha ll be paid not less t han th e 'stab ra te for
the case and be member s of t he Scot t ish Typo gra phica l

Associat ion.
Read ers whose duti es ar e to rea d for eign , classical,

scient ific, or h ighly t echn ical wor k sha ll be exempt from t o

t h is rule .
H .-Co stin g Slip s.

Empl oye es sha ll , wh en re quir ed, furni sh r et urn s of outp ut
for cost ing pur poses on ap p rov ed form s.

15.- Cas u a l E m ploy me n t.

Iu the event of a su rplus of men in one Branch and
men bei ng r equire d in an oth er , t he Bran ch Secre ta ry sha ll
hav e power t o d irect t he tra nsf er of Scott ish Typogra phical
As sociat ion members .

T he rat e of wag es shall be t hat of t he high er pa id 20

Bra nch for t he firs t t hr ee week s, t he rea fte r the local rate .

Members so remo ved sha ll have t h ird-c lass ra ilway fa re
allowed from t he funds of the Sco t t ish Ty pogra phi cal
As sociat ion in going to t he pla ce, pr ovider! th e jo b to
whi ch t hey are called la st s for not less than t hree week s, 2~

but if for less, such ' far e shall be paid by t he employe r.
Sho uld th e jo b last loss t ha n six: days, th e employer sha ll

pay 4/- ext ra pe r day over t he wages of the high er pa id

Bran ch.
T im e shall coun t from hour of leaving t he Bra nch . 30

Whe n a membe r is call ed for emp loymen t insi de his
own Bran ch , he shall be empl oyed for a peri od of not les s

than t hree days .

10 11
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11.
WORKING CONDITIONS ON

M ONOTYPE CASTING MAC HINES .

Th e d ist r ict ra te of wag es for t hose employed on
5 monoty pe cast ing machines sha ll not be less t ha n t he

di str ict rate for the case.

T he machines shall be work ed in accord ance wit h th e
following rule s :-

Th e workin g hour s shall be t he same as in other
10 dep artm ent s of t he prin tin g office.

The cas t ing machines sha ll be worked by journ ey men
and appren t ices (wh o must have been not less t han five
yea rs at t he trad e-su ch appren t ices to be reck oned in th e
number a llowed to each office) , membe rs of t he Scot tish

15 Typ ograp hical Associa ti on .
One man may take cha rge of two machin es ; th ree

machines requ ire two men or a man and an appr ent ice­
the sam e rat io allo wed on dupli cands of th ree mac hines;
a ma n may cha nge from machine to mach ine.

20 In t he eve nt of t he re not being wor k for th e cast er , t he
a t t enda nt , if he be a jour neyman composito r or apprent ice
compos ito r , may go to the case.

One ho ur each week to be allowed for clea ning machine.
Wh ere vacan cies for caste r atte nda nt s ari se, t he posit ion

25 sha ll be t rea te d as follows, viz. :-
(c) Th e pla ce sha ll be offered on tr ial to jo urneymen

or appr enti ces . of five yea rs ' st and ing, members of
the Scott ish Typ ogr ap hical Associa t ion , wi t hin
the office.

12

11

13

(bl If none of tho se with in the office is prepared to t ry
t he cas t ing ma chine, th e Br anch Secre ta ry of t he
Scotti sh Typo gr aphical Associat ion sha ll be asked
to sup ply a member .

(cl In the event of h is failin g to do so withi n t wo week s 5

of th e app licati on to him , th e employer shall the n
engage such assi st an ce as he may consider
necessar y for the mannin g of t he machines. Th e
tr ain ing per iod of t hose engaged in accord an ce
with thi s claus e, not being journ eyman or app ren- 10

t ice compositors, shall be four years.
Th ey shall be subject to and controlled by the r ules

mu tu all y agreed on by the Scot ti sh Alliance and the
Scotti sh Ty pogr ap hical Associat ion.

13

(bl If none of t hose wi thin t he office is prepared to tr y



ALTE~ATIONS ON RUL ES.

N o ru les sha ll be mad e, "m end ed or rescinded , or alt era ­
t iona mad e on th e foreg oing Ag reement s in any bran ch of t he
Scot t ish A ll iance or t he Scott ish Typ og raphi cal Associa ti on
w it huu t t he p rop osed new rul es , alte ra t ions , or a mend ment s 15

being sub mitt ed to t he Exe cu t ive Council of t he Scottis h
A llia nce and t he Sco t t ish Typ ographi cal Associa t ion and
approve d by th em be fore ,becoming ope ra t ive,

20

Ill.
WORKING CONDITIONS

ON BAG-PRINT ING MACHINES .

I n t he case of sing le-colo ur ste reo mach ines, or in the
5 even t of t he int rod uct ion of rub ber ma chin es for p ri nting

one-colour only, t hese sha ll be manned on the basis of
on e man to t wo machin es.

I n t he case of t wo-colour mac hines, one man sha ll
atte nd to one machin e.

10 A n appren t ice in his fourth or fift h yea r may mun one
machin e, and t hen reve rt bac k t o t he let t er pr ess machin e­
room.

T he positi on of men , ot he r t ha n Sco t t ish Typ ogra ph ical
Assoc ia t ion mem ber s, at pre sent workin g bag- p r int ing

15 machi nes, sha ll not be prej udi ced .
I n t he even t of a bag -pr int ing machin e being wor ked as

a. ba.g-ma.k ing machin e wi th ou t prin t ing for t hr ee mon th s,
it shall be recog ni sed as a. bag -mak ing machine, not a
bag -p r in t ing machi ne.

CONC ILIATIO N COMM ITTEE .

All q uest ions a s to th e inte rp re ta t ion of th e rul es or the
forego ing Agr eem ent s, and a ll di fferences bet ween t he
pa rt ies hereto 0 1- bet ween an y of t heir individ ual member s,
shall be considere d by a concilia t ion committee cous isti ng

2 5 of thr ee repr esent at ives from t he Exe cut ive of eac h side,
and t he respe ct ive Ge ne ral Secre ta r ies, ex ().fJic ii.~, to be
selected fro m t ime to t ime as occas ion may requ ire.

Th e conc il ia t ion co mmittee sh all meet wi th in se ven d ay s
of not ice be ing received by t he Secre ta ry of eit her side

IG

fro m t he Sec re t ary of t he ot her side , such noti ce to sta te
as far as pra ct icable t he bus iness wh ich it is pr oposed
to bring forw ard .

Rep resentat iyes of t he local branc hes of t he Scot t i h
A ll ia nce and t he Scott ish Typ ograp hi cal Asso cia t ion may
be pr esen t when necessa ry .

N o aggre ssive or coerc ive ac t ion shall be taken by ei t her
s ide on any ma t t er u nt il t he same sha ll hav e been
considered a nd rep or t ed up on by t he conc ilia t ion
commit tee.

For the Scottis l, All iance of E mploye" in I'"
P rinting and K ind red: 7'rades:

JNO . ll LAC K I E, P resident.
R. T. W I SH ART , Sw· ela,'Y.

Fo r th e Scott ish: 1'YJJO[Jrap h ical Ass ociat ion :

G I<;O. C.(\LD E R , President,
ROB.RH: r W ATSO N, General Secretary .

10th Septe mber 1925.

IG
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Th e forego ing Agreements, having been drawn up by th e
repres en tati ves of th e Scott ish Allian ce of Emp loyer s in th e
Printi ng an d K indr ed Tr ades and th e E xecuti ve Council of
t he Scot ti sh Typ ographi cal Association, and whi ch were
submit t ed t o and appro ved by the memb ers of the Scot t ish
Typogr ap hical Associat ion , are he reby confirmed by t he
Revision Commit t ee, appointe d by the Association Delegate
Meetin g in Jun e 1924.

W. G. HAMPTON,
CH AS. JACK SON,
ANDR EW McEWAN,
W . A. MACFARLANE, R evision
JOHN McMURRAN , Committee.
W. A. PEAR SON,
ROBERT SHEPHERD,
JOHN M. SPINK ,

26th September 1925.
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